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PREAMBLE
Agreement made and entered into as of the 1% day of January, 2022, by and between the Town of
Oyster Bay, having its principal office at Town Hall, 54 Audrey Avenue, Oyster Bay, New York
11771 (hereinafter designated “Town™), and the Civil Service Employees Association, Inc., Local
1000 AFSCME, AFL-CIO, covering the Town of Oyster Bay Local 881, Civil Service Employees
Association Inc., Local 1000 AFSCME, AFL-CIO, having its principal office at 143 Washington
Avenue, Albany, New York (hereinafter designated “Association” or “Union™).
WITNESSETH:

Whereas, the Town and the Association, in order to effectuate the purposes and intent of
the provisions of Chapter 392 of the Laws of 1967 of the State of New York (also designated
Public Employees’ Fair Employment Act), and thereby promote a harmonious relationship
between the parties and between the parties in interest herein; and

Whereas, the Town and the Association, as the result of collective negotiations in
accordance with said Laws and laws applicable thereto, and intending to be bound, hereby AGREE
as follows:

ARTICLE I - TERM OF AGREEMENT

This Agreement shall take effect the 1% day of January, 2022, and shall continue in full force and
effect to and including the 315 day of December, 2028. At any point in time after January 1, 2027,
upon the request of either party, the Town may opt to negotiate the reopening of this Agreement
to discuss increasing wages and improving fringe benefits only. In discussing those items the

parties shall consider the previous years’ retirements and separations from service.



ARTICLE I - RECOGNITION

The Town recognizes the Association as the sole bargaining and representative agent for and on
behalf of its fulltime and part-time employees, including employees holding the following civil
service titles: Lifeguard I Pool, or Bay, or Ocean, or Instructor; Lifeguard IT Pool, or Bay, or Ocean,
or Instructor; Life Guard III, Pool, or Bay, or Ocean, or Instructor; Lifeguard Trainee Seasonal,
except that seasonal employees, temporary employees and elected public officials, as well as
officials performing a legislative or judicial function pursuant to subdivision 2 of Sec. 682 of the
New York State General Municipal Law and/or those employees having a title on Addendum A
are not included as employees represented by the Association.

ARTICLE III - RIGHTS OF ASSOCIATION

3-1.0 — Payroll Deductions

During the term of this Agreement, the Town shall process the following payroll deductions as set
forth below. In no event shall the Town be responsible for the use and application of the funds so
deducted except to forward same pursuant to the provisions hereinafter applicable. The
administration of all funds deducted hereby shall be the responsibility of the Association.

3-1.1- Dues

Within fifteen (15) days after presentation to the Comptroller of an authorization, in writing, signed
by the employee, the Town agrees to deduct from wages of such employee on each payday, tﬁe
dues prescribed by the Association and to forward the full amount thereof to the Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, New York. Such payroll
deduction authorization form shall be in the form approved by the Town. Any changes to the

authorization form shall be made in writing and shall be subject to approval by the Town and the

Association.



3-1.2 — Credit Union

Upon presentation to the Comptroller, by the employee, of a proper payroll deduction anthorization
form approved by the Town, Credit Union payroll deductions shall be made by the Comptroller
pursuant to Town of Oyster Bay Local Law for Credit Union Payments or Deposits as authorized
by the employee on the form prescribed for said purposes by the Office of the Comptroller, and to
forward the full amount thereof to the Treasurer of the Credit Union.

3-1.3 — Life Insurance

3.1.3.1 — Premiums deducted for group life and accidental death benefits offered by the
Association approved insurance company shall be forwarded to the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, New York.

3-1.3.2 — Premiums for group life and accidental death benefits shall be forwarded to the
Association, in care of the President of the Town of Oyster Bay Local 881.

3-1.4 — Benevolent Associations

Contributions to benevolent associations requested by an employee on authorization forms
available and processed by the Town Comptroller shall be made through Credit Union deduction;
total deductions thereof shall be forwarded to the Treasurer of the Credit Union for allocation and
distribution.

3-1.5 — Supplemental Insurances, United Fund, PEOPLE

Upon presentation to the Comptroller by the Association of an employee’s authorization, payroll
deductions shall be made accordingly and the amounts thereon designated shall be forwarded to

the designated Association office for administration and processing.



3-1.6 - Legal Assistance Plan

Upon presentation to the Comptroller by the Association of an employee’s written authorization,
payroll deductions for the Legal Assistance Plan shall be made accordingly and the amounts
thereon designated shall be forwarded to the designated Association office for administration and
processing for a Legal Assistance Plan to be provided through the Association. The plan will be
at full contribution to the employee if he/she chooses to participate.

3-1.7 — Individual Retirement Accounts

Contributions to an Individual Retirement Account, provided through the Association shall be
made by payroll deduction upon presentation to the Comptroller of a signed authorization form
thereof by an employee.

3-2.0 — Office Space

The Town agrees to furnish suitable office space within existing Town facilities to the Association
for the conduct of its business affairs.

3-3.0 — Attendance at Regular Association Board Meetings; Board Member Identification
Association Board members shall be released no more than one time per month from work-related
duty after prior written notification to each Board member’s respective Department Head to attend
regular Association meetings of the Association Board. The Association shall notify, in writing,
the Office of the Supervisor and the relevant Department Head of the names of incoming and
outgoing Board members. The Office of the Supervisor will not unreasonably deny any additional
request for release from work-related duty upon review of same, with one week’s notice, in writing,

to the Office of the Supervisor and respective Department Head.



3-4.0 ~ Association Activity

A. Each Department Head, or designee, shall be notified in writing by the CSEA President,
or designee, prior to release of an employee for attendance at Association activities.

B. The President and the Executive Vice President of the Town of Oyster Bay Local 831 of
the Civil Service Employees Association, Inc., along with one other Union member chosen
by the President, in agreement with the Town Supervisor, shall be permitted to perform
their duties as CSEA officers on a full-time basis and receive the full salary and benefits
for their step and grade on the graded salary schedules.

C. Two officers of the Association shall be standing members of the Anti-Harassment and
Non-Discrimination Committee and Workplace Violence Committee.

D. The Association shall not claim any right to use a Town vehicle.

E. In addition to the President, the Executive Vice President, and one other officer as
mentioned in section “B” hereof, the Town shall provide the Association a full-time
employee to perform clerical duties on a full-time basis without loss of pay or any other
benefits. This full-time Association release employee shall be selected by the President
with the approval of the Town. The President shall be entitled, upon reasonable notice to
the Town, to have said employee removed from union release status and said employee
shall be returned to normal Town duties. A replacement clerical Association release
employee shall be provided as described above.

F. The Town shall allow the Association, free of charge, use of available park facilities one
day per year, Such date will be on a mutually agreed upon Saturday between the Memorial
Day and Labor Day Holidays. Additionally, the Town shall reserve a weekday in May for

the Association’s use of the Honorable Joseph Colby Town of Oyster Bay Golf Course.



The Town shall reserve days, subject to availability, of Town park and/or Town facilities
for the holding of Union sponsored barbeques.

. In the event that a Town employee who is the President of Town of Oyster Bay Local 881
Civil Service Association, Inc., Local 1000, AFSCME, AFL-CIO (hereinafter “Local
881”) who is on full time release and receiving an annual stipend as part of his or her base
pay becomes an officer of the Civil Service Employees Association Local 1000, AFSCME,
AFL-CIO (hereinafter “CSEA”) such employee shall be permitted to perform his or her
duties as an officer of CSEA in complete satisfaction and fulfillment of all job requirements
and duties with the Town. Such individual shall receive the exact wages (base pay,
stipends, shift differential, holiday pay etc.) that he or she would have received had he or
she remained the President of Local 881. CSEA agrees to reimburse the Town of Oyster
Bay for expenses incurred by the Town relative to the employee’s status as a Town
employee. Such reimbursement shall be to the fullest extent permitted by law and shall
include but not be limited to basic salary, stipends, the cost of participation in the
Retirement System, health benefits, payroll taxes, leave benefits, and all other employer-
employee related expenses. For purposes of this section “officer” shall be defined as
President.

. The President, Executive Vice President, the other officer mentioned in section “B” hereof,
and the full-time employee to perform clerical duties as mentioned in section “E” hereof,
shall be entitled to earn up to 112 hours of overtime in each calendar year, for working on
the holidays delineated in section 7-1.4 of this agreement, in accordance with the provisions
of section 5-4.0, and payment of said overtime shall be charged to the department in which

such employee receives his or her regular salary payment.



3-4.1 — Limited Access Areas

There are several areas within Town facilities that are for authorized personnel only. If a CSEA
representative wishes to enter a limited access area to investigate a problem, notification is to be
given to the Department Head so that appropriate arrangements can be made for the CSEA to have
access thereto. Access shall be permitted to such limited access area provided such access is
relevant and does not interfere with the proper administration of the Town’s activities.

3-4.2 — CSEA Activity by Off-Duty Employees on Town Property

Any employee who is a CSEA representative and who is off the clock while Town operations are
being conducted shall have the CSEA President contact the appropriate Department Head in
advance in order to obtain consent to come onto the Town’s property to conduct CSEA business.
Consent will be granted provided same is requested by the Local President and said CSEA
representative shall thereafter be granted said access. However, if said CSEA representative
interferes with the proper administration of Town activities while on Town property, he/she shall
be required to leave said Town property.

3-4.3 — Agency Shop

In the event that an “agency shop” is permitted through legislative process and/or judicial
determination during the term of this Agreement, the Town agrees to adopt such agency shop law
within thirty (30) days after the Association duly institutes said fee for and on behalf of the
employees comprising the bargaining unit.

ARTICLE IV - RIGHTS OF TOWN

4-1.0 — Management

It is understood and agreed that the Town has the exclusive right to manage its affairs, to direct

and control its operations and independently to make, carry out and execute all plans and decisions



which it deems necessary in its judgment for its welfare, advancement or best interests of its
constituency. Such management prerogatives shall include but not be limited to the following
rights:
4-1.1 - To select, hire, promote, transfer, assign, discharge, discipline, or lay off employees,
or discontinue their positions;
4-1.2 —To make rules and regulations governing conduct, appearance and safety of
employees;
4-1.3 — To maintain discipline and efficiency of employees;
4-1.4 — To determine schedules of work including overtime;
4-1.5 — To contract for performance of any of its services and increase or decrease the scope
thereof;
4-1.6 — To install or remove equipment; and
4-177 — To establish and maintain all other work rules and necessary and reasonable
operating rules and regulations.
4-2.0 — Appointment and Employment
The Town and those designated by a prevailing law or Local Law shall have sole discretionary
powers in the appointment or employment of any Town employee.
4-3.0 — Probationary Period
4-3.1 The “at will” probationary term for the following classes of Town employees shall be six (6)
months commencing from the first day of the rendering of services:
a. Labor class titles;
b. Certified competitive employees; and

c. All non-competitive employees whose titles are not listed on Addendum A.



4-3.2 The “at will” probationary term for part-time employees shall be one (1) year commencing
from the first day of the rendering of services.

4-4,0 — Disciplinary

4-4.1 — All full-time and part-time employees classified as non-competitive or labor class who
shall have completed the required probationary period shall receive the applicable benefits of

Section 75 of the Civil Service Law and of other rules and regulations applicable thereto. The
Association President may designate any Association officer or shop steward to be the CSEA
representative for all member hearings.

4-4.2 — All other employées, classified as provisional, seasonal, trainees, unclassified, exempt or
non-competitive who are Department Heads, their Deputies, Division Heads, Assistants, or their
Secretaries, may be removed without cause at any time by the authorities so empowered. The
Disciplinary Procedure shall be as set forth in Addendum B attached hereto and made a part hereof.
ARTICLE V —- WAGES AND HOURS OF EMPLOYMENT
5-1.0 — Graded Salary Plan

5"1-041

Employees employed on a permanent, full time graded basis, except Department Heads, Division
Heads, their Deputies, Assistants and Secretaries who are classified by Civil Service as
unclassified or exempt, and except those employees who are otherwise excluded by the provisions
of Article I1, shall be paid in accordance with the salary schedules attached hereto as Addenda |
through VIL

5-1.0.2

Effective January 1, 2022, the Graded Salary Schedule shall be amended to reflect:

a. Increases in grades and steps will be equal to $1,500.



b. Removal of Step 90.
5-1.0.3
All employees hired on or after January 1, 2017 shall not go beyond Step 15 on any Graded Salary
Schedule.
5-1.04
Within thirty (30) days of ratification of the Agreement, or, on or before January 31, 2022,
whichever is sooner, all full-time employees hired prior to January 1, 2022 shall receive a one-
time lump sum payment of two-thousand-five-hundred ($2,500) dollars.
5-1.0.5
Effective January 1, 2022, if applicable, all full-time employees hired prior to January 1, 2022 will
transition to the 2022 Graded Salary Schedule (Addendum I). All full-time employees will be
placed on to the step on the 2022 Graded Salary Schedule that is closest to, but not less than, said
employee’s grade and salary as of December 31, 2021, and, except those who step up from Step
90, will then move to their next step on the 2022 Graded Salary Schedule. If an employee’s salary
as of December 31, 2021 is equal or greater than the limitations (stepped out) of the 2022 Graded
Salary Schedule for said employee’s respective salary grade and date of hire, said employee will
have their salary rounded up to the next highest thousand and receive an additional one-thousand-
five-hundred ($1,500) dollars.
5-1.0.6
Effective January 1, 2023, the graded salary schedule in effect on December 31, 2022 shall be
increased across the board by the sum of five-hundred ($500) dollars. Additionally, if applicable,
each employee hired prior to January 1, 2023, shall move from their then present position on the

salary schedule to the next step of their respective salary grade on the 2023 Graded Salary Schedule

10



(Addendum IT). Notwithstanding the foregoing, each employee hired prior to January 1, 2023 and
whose salary is equal or greater to the limitations (stepped out) of the 2022 Graded Salary Schedule
for said employee’s respective salary grade and date of hire, shall have their salary increased by
an additional one-thousand ($1,000) dollars.

5-1.0.7

Effective January 1, 2024, all full-time employees hired prior to January 1, 2024 shall move from
their then present position to their next step of their respective salary grade on the 2024 Graded
Salary Schedule (Addendum III). Notwithstanding the foregoing, each employee hired prior to
January 1, 2024 and whose salary is equal or greater than the limitations (stepped out) of the 2023
Graded Salary Schedule for said employee’s respective salary grade and date of hire, shall have
their salary increased by an additional one-thousand ($1,000) dollars.

5-1.0.8

Effective January 1, 2025, the salary of all full-time employees hired prior to January 1, 2025 shall
be increased by one-thousand-five-hundred ($1,500) dollars [See 2025 Graded Salary Schedule
(Addendum IV)].

5-1.0.9

Effective January 1, 2026, all full-time employees hired prior to January 1, 2026 shall move from
their then present position to the next step of their respective salary schedule on the 2026 Graded
Salary Schedule (Addendum V). Notwithstanding the foregoing, each employee hired prior to
January 1, 2026 and whose salary is equal or greater than the limitations (stepped out) of the 2025
Graded Salary Schedule for said employee’s respective salary grade and date of hire, shall have

their salary increased by one-~thousand ($1,000) dollars.
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5-1.6.10

Effective January 1, 2027, the salary of all full-time employees hired prior to January 1, 2027 shall
be increased by one-thousand-five-hundred ($1,500) dollars [See 2027 Graded Salary Schedule
(Addendum VD))

5-1.0.11

Effective January 1, 2028, all full-time employees hired prior to January 1, 2028 shall move from
their then present position to the next step of their respective salary schedule on the 2028 Graded
Salary Schedule (Addendum VII). Notwithstanding the foregoing, each employee hired prior to
January 1, 2028 and whose salary is equal or greater than the limitations (stepped out) of the 2028
Graded Salary Schedule for said employee’s respective salary grade and date of hire, shall have
their salary increased by one-thousand ($1,000) dollars.

5-1.0.12

Tt is understood that after December 31, 2028, no employee shall be placed beyond the limitations
of the Graded Salary Schedule.

5-1.0.13

It is understood that all of the above salary changes shall be made effective on the start of the first
full pay period following the cited dates.

5-1.0.14

In the event that a new collective bargaining agreement is not executed by July 1, 2029, or by July
1 of any year thereafter, all qualified employees shall be entitled to be paid on the next step on the
salary schedule and each employee entitled to receive any longevity payments shall be entitled to

receive same. These payments, when made, shall be retroactive to the first full pay period of

12



January 2029 or the first full pay period of any January thereafter. The same procedure shall apply
to any longevity payments to which any employees are entitled.

5-1.0.15 — Notwithstanding the foregoing provisions of Article V, an employee may be hired at a
salary step of the employee’s salary grade greater than the starting salary step of such salary grade
if the Town and the Town of Oyster Bay Local 881 of the Civil Service Employees Association,
Inc., Local 1000 AFSCME, AFL-CIO agree that circumstances warrant such action. Additionally,
an employee may be granted additional salary step increases if the Town and the Town of Oyster
Bay Local 881 of the Civil Service Employees Association, Inc., Local 1000 AFSCME, AFL-CIO
agree that circumstances warrant such action.

5-1.1 — Longevity

All Employees shall be granted a longevity payment, as indicated, to be in addition to the salary

provided on the graded salary plan, effective on the first day of each calendar year subsequent to

such anniversary date:

Years of Service Amount of Longevity Payment
15 years of service $1,500.00 Total
20 years of service $2,000.00 Total
25 years of service $2,500.00 Total
30 years of service $3,000.00 Total

5.2,0 — Computation of Hourly Rate

For differential pay and overtime, the hourly rate of pay shall be determined by dividing the

employee’s bi-weekly salary by 80.
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5-3.0 — Night Differential Pay

A 7%% night shift differential shall be paid to full-time permanent employees assigned to a
scheduled night shift. For the purpose of this section, the night shift differential shall be deemed
to apply if more than half the work shift falls within the night shift hours of 5 pm to 7 am.
Notwithstanding the foregoing, full-time permanent employees who replace employees who are
receiving night differential pay shall receive night differential pay while replacing such employees.
Employees who receive night differential pay on a regular basis as part of his or her regular work
shift, and who are absent from work shall continue to receive night differential pay while utilizing
their accumulated leave entitlements unless such employees applied for and are receiving
Disability Insurance Benefits, or are absent and have applied for, and are receiving, benefits under
the Family Medical Leave Act for the care of a spouse, patent or child.

5-4.0 — Overtime

Except as otherwise provided herein, or in any law applicable thereto, overtime shall constitute
work performed in excess of the normal work week as established by the Department Head and
shall, as hereinafter provided, be compensable either by an overtime rate of pay or by
compensatory time off, at the employee’s option. Except as otherwise provided herein, the
overtime rate of pay for authorized overtime work shall be at the rate of time and one-half the
regular rate of such employee’s pay. Compensatory time off earned for authorized overtime work
shall be earned at the rate of time and one-half. Any unauthorized absence and/or absence without
pay shall not be counted as time worked for purposes of computing overtime.

5-4.0.1 — The Local President shall be entitled to departmental or divisional overtime records, as

appropriate, within one week after a written request is made to the Commissioner of the respective

Department.
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5-4.1 - Eligibility

Town employees are eligible for cash overtime payments, if he or she is Grade 28 or below. All
other employees may receive compensatory time off for such authorized emergency overtime work
at a rate of one-and-one-half (1.5) hours per each hour worked or may be paid at the rate of straight
time at the employee’s option.

5-4.1.1 — Whenever there are three (3) or more pieces of vehicular equipment, excluding passenger
cars, in operation during a declared emergency, there shall be at least two (2) mechanics of the
Central Vehicle Maintenance Division (“CVM”) on duty. Whenever there are in excess of four
(4) such pieces of equipment in operation, the Commissioner of the Department of Public Works,
or his or her designee, shall determine the number of mechanics on duty; however, there shall be
a minimum of two (2) mechanics as provided above. Whenever there are four (4) such pieces of
vehicular equipment in operation in other overtime situations, there shall be at least two (2)
mechanics on overtime. Should the Town fail to notify the next eligible CVM mechanic(s) for
overtime under Section 5-4.2 of the Agreement, the Town shall schedule with the employee
compensatory overtime within a period of five (5) working days after appropriate notice has been
given by CSEA of the failure to call in the mechanic(s). If the individual is offered said
compensatory overtime and thereupon refuses to accept same, then the Town shall be discharged
of any obligations it may have under Section 5-4.2.1.

5-4.2 — Special Provisions

5-4.2.1-Compensatory time off earned for authorized overtime work shall be earned at the rate of

time and one-half.

15



5-4.2.2 — Any employee working on a holiday that is New Year’s Day, Juneteenth, Fourth of July,
Christmas Day, which falls on a Saturday or Sunday shall receive the overtime rate of pay of time
and one-half the regular rate of such employee’s pay.

5-4.2.3 Pay in Lieu of Meal Allowance

In the event an employee is required to work in excess of his or her normal eight (8) hour shift, he
or she shall receive one-half (1/2) hour overtime pay in lieu of a meal allowance for every
additional continuous four (4) hours of overtime work, but in no event shall said payment exceed
one (1) hour of overtime pay for that day.

5-4.2.4-Portal to Portal

In the event of an emergency caused by severe, inclement weather where an employee is delayed
in reporting when called in for snow and ice control, such employee, in addition to any overtime
to which he or she may be otherwise entitled, shall receive pay not to exceed one-half (1/2) hour
in travel from portal to portal.

5-4.2.4.1 - In the event that an employee in the Highway Division is required to report to work for
overtime scheduled prior to his normal starting time, he or she shall be notified before 10:00 pm
the day immediately preceding the day for which the overtime is scheduled. In the event of an
overtime emergency, an employee notified after 10:00 pm and prior to 7:00 am to report for work
shall have the option of either reporting to work immediately or at thé time reéuested in the
notification. In either case, said employee, in addition to any overtime to which he or she may be
otherwise entitled, shall receive pay not to exceed one half (1/2) hour as travel from portal to portal.
This provision shall not apply to those employees who work on a 4 hour shift basis. The call-in
provision in this paragraph shall only apply to calls made between the hours of 10:00 pm and prior

to 7:00 am during any day of the week.
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5-4.3 — Department Heads shall assign overtime work to qualified personnel on a seniority basis,
whenever possible, and shall keep accurate records of said assignments to assure equal distribution
of overtime. Seniority shall be based upon the employee’s full-time date of hire, unless otherwise
provided by law.

5-4.3.1 — An employee called to report to work in an emergency shall receive the number of
overtime hours worked or two (2) hours of overtime, whichever is greater.

5-4.4 — Method of Payment |

The Town agrees to pay all overtime payments in a separate payment with the understanding that
the calculation and preparation of such separate payments requires additional time by the Office
of the Comptroller. The Office of the Comptroller agrees to process said payments as
expeditiously as practicable.

5-5.0 — Year of Service

For all purposes under this Agreement, an employee’s year of service shall be deemed to occur on
the anniversary day of completion of a full year of service, and on such annual anniversary
thereafter,

5-6.0 — Hours of Daily Service

Except as otherwise indicated, the following hours of daily service shall be maintained as regular
schedule of employment:

5.6.1 — Management, administrative, and clerical staff personnel shall have a normal work day,
including lunch break, of seven and three-quarters (7%) hours, usually commencing at 9:00 am.
5-6.2 — All other employees shall have a normal work day including lunch break, consisting of

eight (8) hours, the starting time of which shall be determined by the department or division head.

1i



When a change of shift is contemplated, employees must be given at least seventy-two (72) hours’
notice of such change except in emergencies.

5-7.0 — Employment Week

The average employment week shall be five (5) days for each week, except as provided below.
5-7.1 — For all permanent clerical staff personnel, the (5) days shall be from Monday through
Friday, except for those personnel employed to render service on other days.

5.7.2 - For all other personnel employed to render services on Saturdays and Sundays and/or on
shifts, the days of weekly employment shall be as assigned and scheduled by Department or
Division Heads.

5.7.3 — All employees assigned to the Solid Waste Disposal Complex shall be entitled to time and
one-half for work on Sunday, irrespective of the number of days worked in the work week, except
for those employees who elect to work on Sunday as part of their regular work week.

5.7.4 — In the Division of Sanitary Collection, task completion personnel work week shall consist
of four (4) days: Monday, Tuesday, Thursday and Friday, a forty (40) hour work week, with each
day being considered to be of ten (10) hours duration. (See Section 7-1.4.4 of this Agreement.)
Sanitation collection shall include the pickup of garbage, rubbish, and recyclables. As part of
their employment, all Division of Sanitation four-day per week employees shall be required to
complete all training and testing mandated under Federal Legislation, State Legislation and/or
Town Policies during their normal ten-hour workday.

5.7.5 — Cement Crew, Lighting Bureau and Bay Constable employees’ work week shall consist of

four (4) ten (10) hour days.
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5.8.0 — Lunch Break and Coffee Breaks

The hunch break shall not exceed one hour in duration and is to be assigned by the Department
Head or designee to each employee, and is otherwise to be consistent with the hours approximately
at the midpoint of the employee’s normal work day. Alternate scheduling of hour lunch period
may be utilized if mutually agreed upon by Association and Department Head. All employees are
entitled to two (2) coffee or rest breaks each day. These shall be of fifteen (15) minutes duration
each and shall be assigned by the Division Head or Supervisor approximately halfway between
the beginning of the normal work day and the lunch period and the end of a shift.

5-9.0 — Special Provisions

In the case of a declared emergency, an employee of the Town who is assigned to work in the
capacity of driver of a Town vehicle and who in any twenty-four (24) hour period works for sixteen
(16) consecutive hours as a driver, may be permitted to leave work provided that the employee
receives the consent of their Commissioner.

5.9.1 The Snow Emergency Plan shall include all employees of the Highway Department as they
are required to work on the day(s) of snow emergency. The Snow Emergency Plan shall also
include employees in other departments, on an as needed basis, to be determined by management,
including but not limited to the following department titles: Sanitation Supervisor I, Sanitation
Supervisor Ii, Sanitﬁtion Supervisor III, Highway Maintenance Supervisor I, Highway
Maintenance Supervisor 1I, Highway Construction Supervisor I, Highway Construction
Supervisor II, Equipment Supervisor, Labor Supervisor [, Labor Supervisor II, Groundskeeper L
Groundskeeper II, Equipment Operator I, Equipment Operator 11, Equipment Operator III,
Sanitation Worker I, Sanitation Worker II, Laborer I, Laborer II, and Auto-Mechanic. All

employees that are included in the Snow Emergency Plan are required to report and return to work
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their next regularly scheduled work shift &ireotly following an emergency snow removal
assignment unless directed otherwise by management. The provisions of this section are subject
to Town of Oyster Bay policy.

ARTICLE VI -EMPLOYEE BENEFITS

6-1.0 — During the term of this Agreement, the Town agrees to the following insurance coverages
for and on behalf of permanent, full-time employees:

6-1.1 — Health Insurance

Upon the employee’s selection of an offered health coverage plan, the Town shall assume the full
cost of premiums thereof not to exceed the amount as would otherwise be contributed under the
then current “New York State Health Insurance Plan” (NYSHIP) (also known as the Empire Core
Plan plus enhancement) or H.LP. options under this Agreement, whichever is greater. Said
insurance benefits shall continue for all employees who retire from the Town under the provisions
of the New York State Employees Retirement System and the terms and conditions of the NYSHIP
or H.LP. program. Any exceedance shall be borne by the employee and shall be deducted from
the employee’s paycheck. Employees hired on or after January 1, 2017 shall contribute fifteen
(15%) percent health insurance premium plus 100% of the exceedance as described above, if any,
which said contribution shall cease upon retirement.

6-1.1.1 — Except as provided in this Agreement, this benefit shall be discontinued upon involuntary
termination or upon unauthorized absence of more than thirty (30) days. It shall also be
discontinued for employees on authorized leave of absence without pay, unless said employees
elect in writing to continue said benefit and pay, to the Town, the premium cost thereof as

determined by the Department of Human Resources.

20



6-1.1.2 — Notwithstanding the provisions of 6-1.1, it is the intent of the parties that all Town of
Oyster Bay employees currently contributing towards Health Care costs may be offered a Health
Insurance Plan option that requires no premium contribution. The parties acknowledge that such
a plan may provide benefits and benefit levels different than those currently available via the
NYSHIP or H.LP. plan. CSEA may propose to the Town, subsequent to ratification by the Town
and CSEA, and make available to such contributing employees, an alternative plan with a premium
cost equal to or less than 85% of the cost of the NYSHIP or H.LP. plan. Subject to the Town’s
approval, such an alternative plan to NYSHIP or H.I.P. shall be made available to the membership.
6-1.1.3 — The Town shall have the right to change health insurance carriers provided the benefits
are substantially equivalent to the then current benefits offered by the NYSHIP and that future
increases in benefits by the NYSHIP will be provided by the Town and/or its carrier, at no cost to
the employees, subject to the provisions of Section 6-1.1.

6-1.1.4 — Health Insurance Buyback Program

All eligible employees who are otherwise insured with health insurance, may waive coverage
provided by the Town and participate in the Health Insurance Buyback Program set forth in
Addendum D, attached hereto and made a part hereof.

6-1.1.5 — Death Benefit

In the event of the déath of any employee or of any retiree who retired or retires after January 1
2010 and who completed at least ten (10) years of active service in the New York State and Local
Employees Retirement System, the Town agrees at its sole cost and expense to continue health
insurance benefits, pursuant to NYSHIP rules, for a period of five (5) years for the deceased

employee’s or retiree’s dependents unless prohibited from doing so by law or regulation,

21



6-1.2 — Dental Insurance

6-1.2.1 — The Town shall pay for and maintain the dental insurance plan in existence on the date
of execution of this Agreement unless the parties agree to a different or alternate dental insurance
plan. A joint Association/Town committee consisting of three Association selected members and
three Town selected members may be established to review and recommend an alternate dental
insurance plan provided tll'le cost of such alternate plan does not exceed the monies currently
allocated for the dental insurance plan in existence on the date of execution of this Agreement.
The committee’s recommendation shall be subject to approval by the Town Board and the
Association. This benefit shall be discontinued upon termination, or, upon unauthorized absence
of thirty (30) days or more. The benefit shall also be discontinued for employees on authorized
leave of absence without pay, unless said employees elect in writing to continue said benefit and
pay for the premium cost thereof to the Town as determined by the Department of Human
Resources.

6-1.2.2 — For those employees who retired or retire from the Town on or after January 1, 2006, the
Town shall continue, at its sole cost and expense to pay for the Dental Benefit for said retiree and
his/her spouse, if any, as per the then current Dental Plan. In the event of the death of the retiree,
his/her surviving spouse shall receive continuing dental coverage for six (6) months after the death
of said retiree. Thereafter, the surviving spouse shall be permitted to elect, in \h‘iting, to continue
said dental benefit and pay for the premium cost thereof to the Town as determined by the
Department of Human Resources.

6-1.3 — Waiver of Double Health And Dental Coverage

All employees shall execute a waiver indicating that if both the employee and his or her spouse

are employed by the Town, only one spouse will elect family health and dental coverage. In the
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event of the death of the spouse with the family coverage, the Town agrees to continue the existing
family health and dental coverage until such time as the surviving spouse and family is eligible to
be covered under his or her own family plan.

6-1.4 — Disability Insurance

The Town shall maintain a New York State Disability Insurance Plan for its permanent full-time
employees, provided all subscribers continue to contribute to the cost thereof, as provided by law,
and submit a New York State Disability Form (Form DB-450) to the Department of Human
Resources prior to or upon onset of said disability.

6-1.4.1 — Each employee may receive his/her full salary while on disability leave by utilizing leave
time accrued prior to the date the employee commences disability leave. The employee, for this
period, shall assign his/her right to disability insurance payments to the Town of Oyster Bay.
Anything to the contrary notwithstanding, an employee shall be allowed to carry into the next year
any vacation which could not have been used by virtue of this paragraph.

6-1.4.2 — Employees who have used all of their sick, vacation and personal leave, may be eligible
to receive Sick Leave at Half Pay not to exceed in total a period equal to two pay periods for each
completed year of service, provided that the employee seeking Sick Leave at Half Pay has first
used at least twenty (20) days of his/her accrued time for absences for the illness for which he/she
is seeking Sick Leéve at Half Pay. This twenty (20) day requirement must be satisfied for the
application to be considered. Such employee’s eligibility for Sick Leave at Half Pay shall be
determined by the Labor-Management Review Board which shall be composed of three members
of Management appointed by the Supervisor and two members of Labor appointed by the Local
President of the CSEA. Such Review Board, in determining if an employee is entitled to Sick

Leave at Half Pay, shall in addition to the foregoing, consider the following criteria which are
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essential to any grant of the subject benefit: number of years that the employee has served the
Town; nature of the employee’s service and job responsibilities; recommendation of his
Department Head; his/her record of attendance; his/her record of discipline; and nature of injury.
In no case shall the combined income of Disability Compensation benefit and the employee’s Sick
Leave at Half Pay exceed his/her normal salary. The Comptroller shall reduce such Sick Leave at
Half Pay in accordance with this limitation whenever necessary.

6-1.5 — Workers’ Compensation Insurance

The Town shall pay for and maintain prevailing Workers’ Compensation coverage for all of its
employees.

6-1.5.1 — Special Provisions

Each employee may receive his/her full salary while on Workers’ Compensation by utilizing, in
the following order, sick days, vacation days, personal days and compensatory time which the
employee actually accrued prior to the date on which he/she sustained the injury. For this period,
the employee will assign to the Town of Oyster Bay his/her rights to Workers’ Compensation
indemnity benefits but not other insurance benefits. It is understood that under no circumstances
can an employee collect both State disability insurance benefits and Workers’ Compensation
benefits for the same time.

6-1.5.2 — When a Workers’ Compensation award is made, the employeé will be reimbursed
proportionally for any accrued leave entitlements the employee actually used on a pro-rata basis.
This pro-rata basis will be computed by utilizing a ratio of the Workers’ Compensation money or
weekly indemnity benefits over the gross regular salary of the employee.

6-1.5.3 — When the employee is receiving Workers’ Compensation for a period in excess of the

number of sick days, vacation days, personal days, and compensatory time which he/she has
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accrued, or in instances where the employee has chosen not to utilize these accrued entitlements
during the time the employee is covered by Workers’ Compensation benefits, the employee will
receive no salary from the Town but will receive his/her Workers’ Compensation check or weekly
indemnity benefits.

6-1.6 — Optical Plan

The Town shall provide and assume the full cost of a family optical plan for its employees. Such
optical plan shall be the CSEA Employee Benefit Fund Platinum 12 plan or its equivalent. The
Town reserves the right to change plans and/or providers, provided the benefits are substantially
equivalent. The Town agrees to provide, at Town expense, this Optical Benefit (plan) to its retirees
who retired or retire on or subsequent to January 1, 2006.

6-2.0 — Retirement

The Town agrees to provide the following Career Retirement Plan for its eligible officers and
employees in compliance with the designated provisions of the Retirement and Social Security
Law of the State of New York:

a. An improved plan pursuant to Section 75(1) of said law; An allowance toward service
credit for unused sick leave pursuant to Section 41(j) of said law;

b. The privilege afforded by Section 43(g) relating to transfers of members between
retirelﬁent systems; and subdivision 4 of Section 243 of the Military Law of the State
of New York relating to an election by a public employee to contribute to the prevailing
retirement system while on military duty.

6-2.1 — Whenever an employee intends to retire, he/she shall provide notice to his/her Department
Head and to the Department of Human Resources no less than thirty (30) days prior to the proposed

date of retirement. No absence shall be permitted after notice of an intention to retire has been
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given, unless proof of illness is provided. In such case, the employee shall be subject to
examination by a physician designated by the Town at the expense of the Town. Any unauthorized
absence under this provision shall result in a “no pay” day.

ARTICLE VII - LEAVES

7-1.0 — Vacations

7-1.1 — All permanent, full-time employees shall be entitled to annual vacation time in accordance
with the following schedule. During the first year of employment, employees shall earn a total of
eight and one-half (8.5) vacation days. Such vacation time shall be earned on a prorated basis
from the first day of Town employment. Thereafter, every January 1, any employee hired prior to

January 1, 2022 shall receive the vacation allowance in accordance with the following schedule:

At the completion of: Entitlement

6 months of employment 4,60 days

For the period of 6 months to .65 days credited after every two (2)

1 year of employment bi-weekly pay periods

2 years of employment One (1) day for every completed month

from 1% Anniversary to December 31

3 years of employment 14 days
4 years of employment 16 days
5 years of employment 16 days
6 years of employment 17 days
7 years of employment 17 days
8 years of employment 18 days
9 years of employment 18 days
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10 years of employment 20 days

11 years of employment 20 days
12 years of employment 21 days
13 years of employment 21 days
14 years of employment 21 days
15 or more years of employment 25 days

Employees hired on or after January 1, 2022 shall receive and accrue vacation time according to
the schedule above, but shall not receive more than twenty days per year upon the completion of
ten years of employment.

%-1.1.2 — For those employees whose service has been interrup‘;ed during any year, the vacation
entitlement shall be prorated accordingly.

7-1.1.3 — Except as herein otherwise provided all qualified employees who have served
continuously for a year or more as of January 1 will have earned their vacation for that year.
However, upon termination for cause, no vacation time entitlement shall be granted or paid. Itis
the understanding of the parties that all vacation time for all employees shall be credited to them
as of January 1% of each year for that particular year, provided they have been employed for a year
or more prior to that January 1%,

7-1.1.4 — Scheduling and Carry Over

The scheduling of vacation, or the continuity thereof, shall be subject to the approval of the
employee’s Department Head, provided, however, that no employee shall be entitled to take in
excess of ten (10) consecutive vacation and/or personal and/or compensatory time or in excess of
ten (10) vacation and/or personal days in any one calendar month, and it is further provided that

the employee’s Commissioner or Department Head may override the ten (10) day limit. For all
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permanent, full-time employees the amount of vacation time earned, but unused in one year, may
be carried over and added to the vacation entitlement for the next succeeding year, provided,
however, that the sum of such carry-over and such vacation entitlement of the year into which the
carry-over is brought forward shall not exceed seventy (70) days for the period of January 1, 2022
through and including December 31, 2022, Thereafter, the sum of such carry-over and such
vacation entitlement in the year into which the carry-over is brought forward shall not exceed sixty
(60) days for the period of January 1, 2023 through December 31, 2028, as set forth in the
Memorandum of Understanding of the Town and Union pursuant to Town Board Resolution No.
577-21, adopted on October 5, 2021.

7-1.1.5 — Upon the commencement of each calendar year, the payroll account of each permanent
full-time employee shall be credited to reflect all authorized accumulated vacation carried forward
from year to year as provided in Section 7-1.1.4 above.

7-1.1.6 — Upon the death in service or upon termination of service for any reason, other than cause,
an employee, or his or her legal representative, shall be entitled to cash payment of the monetary
value of his or her unused accumulated vacation leave time and carried over into the calendar year
in which such termination or death occurs. In addition thereto, upon the death in service, or upon
termination of service for any reason, other than cause, in the case of any officer or employee
covered hereby, such officer or employee, or his or her legal representaﬁvc, shall be entitled to
cash payment of the said employee’s vacation entitlement in the year of such termination. It is
understood that no vacation entitlement shall be paid upon termination for cause.

7-1.2 — Sick Leave

Each employee shall be entitled to the following sick leave benefits:
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7-1.2.1 — One (1) day of sick leave for each completed two calendar bi-weekly pay periods, or at
a rate of thirteen (13) days per annum until the maximum is reached. Sick Leave credit may be
accumulated up to a maximum of two hundred forty (240) days. For those employees hired on or
after January 1, 2017, sick leave credit may be accumnulated up to a maximum of one hundred
twenty (120) days.

7-1.2.1.1— Excess Sick Leave Accrual

Notwithstanding the foregoing two hundred forty (240) day or one hundred twenty (120) day sick
leave limitation, an employee may continue to accumulate sick days in excess of the said maximum
accumulation with such days to be utilized only in the instance where such employee has sustained
a catastrophic illness or injury and who has used all vacation time, sick leave, personal leave and
any compensatory time standing to histher credit and has no regular leave entitlement available.
In such instance, such employee shall be able to utilize such excess leave as a consequence of such
catastrophic illness or injury provided such illness or injury shall be certified to by a doctor. Inno
event, however, shall leave accrued beyond the two hundred forty (240) sick day or one hundred
twenty (120) sick day maximum accrual be utilized in any computation for termination pay
purposes as the same is provided in Section 7-1.2.2, et seq., of this Agreement.

7-1.2.1.2— Voluntary Sick Leave Transfer

An application for voluntary transfer of sick leave from one employee to another in cases of dire
and catastrophic personal or family (defined as spouse, parent, or child) illness shall be determined
by the Labor-Management Review Board. The Leave Donation Form to be completed by the

donating employee for consideration of the Labor-Management Review Board is attached hereto

as Addendum E.
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7-1.2.2— Payment for Sick Leave
Upon an employee’s death, during full-time employment, the employee’s beneficiary or estate
shall be paid one hundred (100%) percent of any unused accumulated sick leave. Upon retirement
under the New York State Employees Retirement System, or upon voluntary separation from
service, an employee shall be paid in accordance with the following schedule:
7-1.2.2.1 — Fifty (50%) percent of said employee’s accumulated unused sick leave for those
employed up to ten (10) years;
7.1.2.2.2 — Sixty (60%) percent of said employee’s accumulated unused sick leave for those
employed from ten (10) years to twenty-five (25) years;
7-1.2.2.3 — Eighty (80%) percent of said employee’s accumulated unused sick leave for those
employed from twenty-five (25) years to thirty (30) years;
7-1.2.2.4 — One hundred (100%) percent of said employee’s accumulated unused sick leave for
those employed thirty (30) years or more.
7.1.2.2.5 — The provision contained herein for cash payment of unused sick leave shall not extend
to any sick leave which is applicable to and credited toward credits as provided for in Section 41(j)
of the Retirement and Social Security Law of New York State.
7.1.2.2.6 —Sick leave is to be used for the personal sickness of the employee, or to care for an ill
or injured parent, spouse or child only. No payment for unused sick leave shall be made upon
termination for cause, involuntary separation, or termination involving discipline.
7-1.2.2.7 — Proof of Illness

a. Absence for personal illness, or for the care of an ill or injured parent, spouse or child, may

be charged against accumulated sick leave credits; the Department Head may require the

employee to be examined at the expense of the Town by a physician, designated by the
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Town Board, in which case the employees shall not be charged for the time spent at said
examination. Whenever an employee is absent from work for three (3) consecutive days
and has been granted sick leave for said days, or whenever an employee is absent on the
first work day before or the first work day after a holiday or vacation, said employee may
be required, at the discretion of the Department Head, to produce the appropriate applicable
proof of illness at the employee’s own expense.

b. In the event of failure to submit the appropriate proof of illness upon request, or in the

event that upon such proof as is submitted, or on the report of medical examination by the
Town designated physician, the Department Head finds that there is no satisfactory
evidence of illness sufficient to justify the employee’s absence from the performance of
his/her duties, such absence shall be considered as unauthorized leave and shall not be
charged against accumulated leave credits and shall be deemed an absence without pay,
which may subject the employee to disciplinary action.

o. Abuse of Sick Leave — Abuse of sick leave privileges shall be cause for disciplinary action.
7.12.2.8 — In the event of the employee’s illness or injury requiring'time off in excess of
accurnulated sick leave with full pay, and Sick Leave Half Pay as hereinabove provided, an
employee may be granted sick leave without pay by the Department Head for a period not to
exceed six (6) months upon written request. The employee’s return to work shall be predicated
upon the employee’s physician’s statement attesting to said employee’s fitness to return to duty.
7-1.2.2.9 — Four Hour Annual Excused Leave
All full-time employees shall be entitled to a sufficient period of time, not to exceed four (4) hours,

taken in one work day, on an annual basis, to undertake a screening for Prostate Cancer or Breast
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Cancer. Proof of screening may be requested by the Department Head or his/her designee upon
the employee’s return to work.

7-2.2.10 — On-Site Wellness Services

All full-time employees shall be permitted to schedule a wellness exam during their work day
when on-site wellness services are offered.

7-1.3 — Personal Leave

During each year of this Agreement, all eligible Town employees shall be entitled to five (5)
personal leave days per year without loss of pay upon the foilowing conditions:

7-1.3.1 — Subject to prior approval of the Department Head or his/her designee except in an
emergency where it is impracticable to obtain prior approval, in which case notice shall be given
as soon as possible;

7.1.3.2 — Entitlement to personal leave days shall commence after the first six (6) months of
employment;

7-1.3.3 — (a) In addition to such other leave as may be provided herein or as may be otherwise
provided, any Town officer or employee who is a duly authorized voting delegate, a chief or other
representative of a volunteer firefighter’s association, or a veterans’ organization duly permitted
by law, who for good cause shown by said association or organization, has business to conduct at
an annual convention, may be granted authorized leave to attend said annual convention. Written
notice requesting the leave pursuant to this section shall be made to the Town Supervisor at least
+wo weeks in advance and shall state the exact length of the leave and the return to work date. The
Local 881 President shall make written notification of the names of those requesting to attend the

convention pursuant to this section to the Town Supervisor, the Department of Human Resources
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and each attendee’s Department Head. Such written notice shall be made at least two weeks in
advance.

(b) In addition to such other leave as may be provided herein or as may be otherwise
provided, any Town employee serving in the capacity of a volunteer firefighter or an auxiliary
police officer, responding to a fire emergency or police emergency during hours when not on duty
for the Town, and thereafter, due solely and as a direct result of responding to such fire or police
emergency, is unable due to fatigue and exhaustion, to return to his/her Town position and
satisfactorily perform his/her duties as such Town employee, no charge shall be made for an
absence resulting therefrom, providing the following procedure is adhered to:

The Chief of the Fire Company or his/her designee or a
representative of the Police Department, or representative of the
Mettopolitan Transit Authority, whichever is applicable, shall send
a letter to the employee’s Department Head, explaining the
circumstances surrounding the attendance of the employee at the fire
or police emergency, which would dictate the necessity of said
employee’s absence from work with the Town, due to extreme
fatigue and/or exhaustion.

(c) The Department Head may verify any leave taken pursuant to
Section 7-1.3.3(a) and (b) by forwarding a request to the Department of Human Resources, who
shall seek confirmation from the Committee appointed by the Chairman of the Town of Oyster
Bay Fire Advisory Board. Any such information received from the Committee shall be forwarded

directly by the Committee to the requesting Department Head, who shall make a final

determination.
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7-1.3.4 — Any unused personal leave days remaining at the end of the calendar year shall be
transferred to said employee’s accumulated sick leave.

7-1.3.5 All part-time employees with at least one (1) year of service from the date of hire shall be
eligible to earn one (1) hour personal time for every forty (40) hours worked, with a maximum of
twenty-four (24) houts earned per year. Part-time employees who are eligible to earn personal
time may accumulate personal time credit up to a maximum of forty (40) hours.

7-1.3.6 — Jury Duty

Any employee receiving notice to appear for jury duty shall advise his/her Department or Division
Head immediately. If service is rendered, said employee’s salary shall continue without charge
against leave time throughout the employee’s absence for said purpose, provided proof thereof be
submitted upon his/her return. Said employee shall remit to the Town any compensation, exclusive
of payments for mileage or meals, received by the employee for jury service.

7-1.3.7 — Official Board Appearance

Upon submission of written notification, the Department Head shall grant an employee leave with
pay for appearances required before official Town committees or official hearings before the Civil
Service Commission, the Workers’ Compensation Board, Disciplinary Proceedings or Public
Employees’ Relations Board. Such leave shall not include preparatory time.

7-1.3.8 — Reserve Military Duty

An employee duly required to perform ordered military duty, pursuant to Section 242 of the
Military Law of the State of New York, for a period not to exceed thirty (30) days in any calendar
year, shall receive full pay and benefits. For ordered military duty in excess of thirty (30) calendar
days, said employee will not receive pay or other benefits for the period beyond the first thirty (30)

days, but may elect in writing, to continue to receive said benefits and to pay for the premium costs
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thereof. Said employee will, upon receipt of such military orders, forthwith provide a copy thereof
to hisfher Department Head who will forward same to the Office of the Comptroller and to the
Department of Human Resources.
7-1.3.8.1
An employee duly required to perform ordered military duty in excess of thirty (30) days shall be
eligible to earn a one-quarter personal day for each two-week pay period until the employee returns
from ordered military duty to the Town, commencing on the first day after the thirty (30) day
period.
7-1.3.9 — Highway Department
In the Highway Department, an employee may utilize one-half (1/2) personal day upon three (3)
days written notice to the Department Head of his/her desire to take said time.
7-1.4 — Holidays
All permanent, full-time employees except those task completion personnel as described in Section
7-1.4.4 below, shall be entitled to leave with pay for the following designated holidays:

New Year’s Day

Dr. Martin Luther King, Jr. Day

Presidents’ Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Columbus Day

General Election Day
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Veterans’ Day

Thanksgiving Day

The day after Thanksgiving

Afternoon of day before Christmas Day

Christmas Day

Afternoon of day before New Year’s Day
In the event Christmas Day or New Year’s Day occurs on a Sunday, or a Monday, the day before
such days shall be construed as the last workday preceding said holidays. In the event that a
'holiday falls on a Saturday, the preceding Friday will be the designated holiday. In the event that
a holiday falls on a Sunday, the following Monday will be the designated holiday.
7-1.4.1- Holiday Entitlement
Those on leave of absence without pay or Sick Leave Half Pay, at the time of a holiday, are not
entitled to be paid for the holiday. Those absent without authorization for any portion of the work
day immediately prior to or subsequent to the holiday in question are not entitled to be paid for the
holiday.
7.1.4.2 — In the event that the services of employees are required during any holiday specified in
Section 7-1.4, such employee shall receive straight time for time actually worked in addition to a
full day’s pay for the holiday.
7.1.4.3 — In the event that an employee not regularly scheduled for employment on any holiday
specified in Section 7-1.4 is required to work thereon because of an emergency declared by
Department Head, said employee shall receive time and one-half pay for time worked that day in

addition to a day’s pay for the holiday.
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7-1.4.4 - Task Completion
Personnel of the Division of Sanitation Collection Services shall receive a total of fifteen (15)
hours straight time for a normal day’s work on the following holidays: Presidents’ Day, Columbus
Day, General Election Day and the Day after Thanksgiving.
a. Those who work on Christmas Eve or New Year’s Eve shall receive a total of fifteen
(15) hours straight pay for a normal day’s work;
b. Designated holidays for task completion personnel participating in the program shall
be:
New Year’s Day
Dr. Martin Luther King Jr. Day
Memorial Day
Juneteenth
Independence Day
Labor Day
Veterans’ Day
Thanksgiving Day
Christmas Day
c. When a foregoing designated holiday falls on a Monday or Tuesday, task completion
personnel shall work on Wednesday of that week, and when such designated holiday
falls on Thursday or Friday, such personnel shall work on Saturday of that week. When
a foregoing designated holiday falls on a Wednesday, task completion personnel shall
be granted a compensatory day off. When such personnel work on Wednesday or

Saturday they will be paid fifteen (15) hours straight time for that day’s work.
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Any failure to work on Wednesday or Saturday in the week in which one of the designated holidays
pursuant to Section 7-1.4.5(c) occurs shall cause the absent worker on leave without pay to lose
the holiday as a paid day.

7-1.5 — Bereavement Leave

Each permanent, full-time employee shall be entitled to receive up to three (3) days leave of
absence for the purpose of bereavement, without the loss of pay in the event of the death of a
member of said employee’s immediate family. It is understood that a member of the immediate
family shall be deemed to be an employee’s spouse, child, mother, father, brother, sister,
grandparent, step-parent, step-child, mother-in-law, father-in-law, brother-in-law, sister-in-law,
daughter-in-law, son-in-law, grandchild, aunt or uncle (sibling of mother or father).

7-1.6 — Compensatory Time Off

Except as otherwise provided in this Agreement, the granting, selection and allowance of
compensatory time off shall be subject to the approval of the employee’s Department Head. Upon
the death, disability retirement, lay-off, and/or separation due to the disability of an employee who
has worked for the Town of Oyster Bay for five years or more, while on Town payroll, there shall
be a cash payment to said employee, calculated at the current rate of pay for said employee or to
the estate of the deceased employee, as the case may be, for 100% of the unused compensatory
time said employee had accumulated.

7-1.7 — Benefits Earned on Leave

An employee on authorized leave with full pay shall continue to eamn vacation and sick leave

benefits provided herein.
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7-1.8 — Benefits for Employees Assigned to a Four Day Work Week.

For employees assigned to a four day work week of ten hours per day, each workday will be
considered to be 1% days long for purposes of Sick Days, Vacation Days, and Personal Days and
will be so charged to the Leave With Pay account maintained by the Comptroller. Bereavement
Days will continue without change and be charged at the current rate.

7-2.0 — Leaves of Absence

Leaves of absence without pay for a period not to exceed six (6) months at a time may be granted
by the Department Head pursuant to Nassau County Civil Service Rules and Regulations. Such
Jeaves may be granted for reasons other than medical and should be requested whenever possible
one (1) month in advance.

7-2.1 — During authorized sick leaves without pay, however, subject to the approval of the
Department Head, the Town may continue payment for dental and health insurance premiums for
said employee. If the Town elects not to continue said premium payments, the Town shall notify
said employee thereof who may elect to pay full cost of said premiums.

7.2.2 — (a) For the health and welfare of the employee, a leave of absence for maternity reasons
shall be granted in accordance with the applicable laws governing same.

(b) Child Care Leave— Child Care Leave shall be provided for employees upon the birth
or adoption of a child. Leave, including any accrued leave entitlements utilized, must commence
within sixty (60) calendar days of the birth of a child, parented by the employee, or sixty (60)
calendar days of the adoption by an employee of a child less than five (5) years of age.

(c) Family Medical Care Leave shall be provided to employees for the illness of a child,

parent or spouse, which requires care by another. Such illness must be at least one (1) week in
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duration. Proof of the illness may be requested by the Town and in such instances medical
certification will be provided at the employee’s expense.

(d) Leaves granted under (a), (b), or (c) above shall extend up to six (6) calendar months
inclusive of the use of accrued leave entitlements.

(¢) No more than one employee per family may be on Child Care Leave or Family Medical
Care Leave at any one time.

() No employee shall be eligible for Child Care Leave or Family Care Leave until after
the completion of one (1) full year of actual completed service.
7-2.3 — A leave may be granted for non-controverted workers” compensation cases. Such leaves
may be extended for a period not to exceed two (2) years.
7-2.4 — Military Leave
An employee ordered to perform Active Duty in the Armed Forces of the United States shall be
granted military leave without pay, pursuant to Section 243 of the Military Law of the State of
New York.
ARTICLE VIII - CONDITIONS OF EMPLOYMENT
Unless otherwise provided in this Agreement, the conditions of employment shall be as follows:
8-1.0 — An employee, during the course of histher employment, shall perform the assigned and
related duties and functions of his/her position faithfully and diligently. Performance of any other
undertaking shall be pursued only with the approval of the employee’s immediate supervisor.
8-2.0 — An employee shall give to his/her immediate supervisor prompt notice of any contemplated
or emergency absence from employment for any cause whatsoever. Failure to comply will be

cause for dismissal or suspension of any and all employee benefits as per Department Work Rules.
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8-3.0 — The Town will distribute one pair of work shoes and gloves per year to designated
employees. CSEA may provide the Town with specifications for shoes within the same cost range.
For safety reasons, the Town shall have final approval of all shoes so suggested by CSEA.
Employees who receive uniforms and other protective clothing shall be held personally responsible
and accountable for the safekeeping and condition of any items issued to them. Employees who
are assigned uniforms by the Town shall be required to wear them while working.

8-4.0 — Seniority

Seniority shall be based upon the employee’s full-time date of hire, unless otherwise provided by
law.

8-5.0 — Age Requirements

The minimum working age of permanent, full-time employees is 17. In the Division of Sanitary
Services, no person shall be hired as a Sanitation Worker or Laborer to be assigned to a garbage
truck who is under the age of 18.

8-5.1- Commercial Driver’s License Requirements

Every full time sanitation employee holding a civil service sanitation worker I title as of
August 2, 2018, must obtain a Commercial Driver’s License (CDL) within six (6) months of the
date of hire, and retain the CDL as a condition of employment.

8-5.2 — Medical Examination

Pre-Employment physical examinations are required of all permanent, full-time employees. Upon
the recommendation of the Department or Division Head, additional examinations may be required
of an employee by Town health care providers. Each employee must submit to such an

examination when required to do so.
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8.5.3 — No Town vehicle will be operated unless the driver has a valid New York State Motor
Vehicle License. All drivers of motor vehicles shall be required to make available their driver’s
license to their immediate supervisors upon request. In an instance where a license has been
revoked, suspended or permitted to expire, the holder of such license must report the same to
his/her supervisor immediately. Failure to report same shall subject the violator to disciplinary
action which may result in suspension or removal,

8-6.0 — Vacancies

The declaration and filling of vacancies or positions within a Department shall be determined by
the respective Department Heads subject to certification of funds therefor by the Comptroller and
subject to applicable laws, rules and regulations thereon. The Department of Human Resources
will provide each Department with a list of titles in existence in the said Department with the
applicable job classifications. This information will be maintained in the office of the Department
or Division Head, and shall be available for all employees upon request.

8-6.1 — Promotional

Whenever promotional vacancies occur in the non-competitive and labor classes, insofar as may
be practicable, such vacancies shall not be filled for a reasonable period to allow qualified
employees the opportunity to apply for the promotional vacancy after the posting of such vacancy
by the respective Department or Division Head. Every ernpldyee desiring to apply for promotional
vacancies shall fill out an application form setting forth his/her background, education, experience
and qualifications, which shall be submitted to the Department or Division Head. The respective
Department Head will then make his/her determination with regard to the candidate on the
application form and submit the same to the Department of Human Resources for review pursuant

to Civil Service requirements.
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Insofar as practicable, with regard to promotions and transfers in the non-competitive and labor
classes, the following factors shall be given consideration, with seniority as the first priority,
suitable ability to the requirements to the new positions, experience and training, dependability,
and job performance. Department Heads must keep seniority lists which shall be made available
to representatives of the Association on request. The aforementioned shall not be construed as
superseding or amending Civil Service Law, nor the Rules, Regulations or Determinations of the
appropriate Civil Service Commission.

8-6.2 — Transfers or Reassignments

8-6.2.1 - If an employee desires to transfer to another department within the same title, he/she may
submit a request to his/her Department or Division Head in writing. Such transfers can only be
accomplished upon the approval of the Department Heads of the transferring and receiving
departments, the Association, and the Town Supervisor. A Department Head may, after
notification to the employee involved, request that an employee be transferred, within the same
title, to another department or division; such transfer shall become effective upon approval of the
receiving Department Head, the Association, and the Town Supervisor.

8-6.2.2 - Occasionally an employee may be requested to work out of title, either on an emergency
basis or for purposes of observing and evaluating the said employee for promotion. In such
situations there shall be no additional remuneration. No employee should work out of title for
more than six (6) months without said employee being placed in the applicable title, provided the
said employee qualifies in all respects with Civil Service requirements.

8-7.0 —~ Conduct

All employees are to conduct themselves at all times in a proper and respectable manner, regardless

of where they may be employed, be it in an office or in the field. Their personal appearance is to
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be neat and clean, their language should be devoid of abusive ot foul language, and at no time
should an employee imbibe alcoholic beverages while on assigned duties. The unauthorized use
of narcotics or “recreational” drugs or illegal substances is prohibited. Apparel worn must be
appropriate for the work to be performed. Whenever protective clothing or equipment is issued,
it must be worn or used. Tnsubordination is prohibited. Any person who violates the provisions
of this section shall be subject to disciplinary proceedings by the respective Department Head.
8-8.0 — Work Rules

The organization, formulation, interpretation, review, recommendation and implementation of all
work rules shall rest within the discretion and determination of the Town, subject to the consent
of the Association, which consent shall not be unreasonably withheld. It is the acknowledged
intent of any work rules not to retract or alter any rights specificaily granted under this Agreement.
ARTICLE IX — GENERAL PROVISIONS

9-1.0 — No Strike Provisions

The Association reaffirms that neither it nor its members shall engage in a strike or any other form
of work stoppage or slowdown, nor shall it cause, instigate, encourage or condone any such strike,
work stoppage or slowdown, and agrees t0 be subject to the provisions of Section 210 of the Civil
Service Law of the State of New York.

9.2,0 — No Discrimination

There shall be no discrimination with regard to hiring, job tenure, or promotion because of
activities of employees on behalf of the Association.

9.3.0 — Legislative Action

If any provision of this Agreement requires legislative action to permit its implementation, it shall

not become effective until the appropriate legislative body has given approval.
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9-4,0 — Grievances :

Pursuant to Article 16 of the General Municipal Law of the State of New York, the parties agree
to pursue the grievance procedure annexed hereto and made a part hereof, designated Addendum
“oL»

9.5,0 — Distribution of Printed Agreement

The Association shall prepare and distribute copies of this Agreement to the employees.

9-6.0 — Implementation

The provisions of this Agreement shall be expressly limited to the terms and conditions of
employment set forth in this Agreement and shall not be construed to restrain or limit the employer
in the full and absolute management of its affairs, except as otherwise provided herein.

9-7.0 — Job Protection

9.7.0.1 - In the event of lay-off or curtailment of activities, and positions in the noncompetitive or
labor classes are abolished, suspension or demotion among the employees holding the same or
similar positions shall be made in the inverse order of original appointment. However, the date of
original appointment of any such employee who was transferred to the Town from another
governmental jurisdiction upon the transfer of functions shall be the date of original appointment
on a permanent basis in the non-competitive or labor class in the service of the governmental
jurisdicﬁon from which such transfer was made.

9-7.0.2 - Upon the abolition of positions in the non-competitive or labor class, employees holding
the same or similar positions who have not completed their probationary service shall be suspended
or demoted before any permanent employees. Among such probationary employees, suspension
or demotion shall be made in the inverse order of date of probationary appointment in the

noncompetitive or labor class in the service of the Town.
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9-7.0.3 - In the event of lay-offs or curtailment of activities, and positions in the non-competitive
or labor classes are abolished, those laid off will have their names placed on a preferred list for
four (4) years and be entitled to recall rights analogous to those in competitive titles pursuant to
Civil Service Law. Employment recall of such positions shall be as “New Hires.” (Competitive
class employees shall be governed by Civil Service Rules and Regulations, although preferred lists
shall be extended an additional four (4) years whereby retention of such positions shall be as “New
Hires.”)

9-7.0.4 - For lay-offs in the non-competitive class, seniority shall take “promotional lines” into
account. For example, if the Town lays off in the Laborer II title, those employees effected (if
ever holding a Laborer I title) shall not be laid off before an individual who is less senior and holds
a Laborer I or Laborer I title.

9-7.0.5 - The original appointment of an employee shall mean the date of his/her first appointment
on permanent basis in the non-competitive or labor class followed by continuous service in the
non-competitive or labor class on a permanent basis up to the time of abolition of positions.

An employee who has resigned and who has been reinstated or re-appointed in the service of the
Town within one year thereafter shall be deemed to have continuous service for the purposes of
determining vacation and retirement entitlements.

9-7.0.6 - Upon the abolition of titles in the Town, suspension or demotion shall be made from
among employees holding the same or similar titles in the entire Department or agency within
which such abolition of title occurs.

9-7.1 — Health and Dental Insurance on Lay-Off

So long as it is permissible, full-time permanent employees with at least three (3) consecutive

completed years of service with the Town, who are laid-off, shall be entitled to receive Health and
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Dental insurance, at Town expense, for a period of one (1) year from such employee’s termination
of employment with the Town.

9.7.2 — The Town shall not layoff any member of the bargaining unit during the term (January 1,
2022 through December 31, 2028) of this Agreement for any reason, including economic and
budgetary stringency. Further, notwithstanding any provision of Article IV, Rights of the Town,
the Town agrees not to privatize any department or division for which employees are members of
CSEA represented employees during the term of this Agreement. This provision shall be
considered to “sunset” on December 31, 2028.

9-8.0 ~ Amendments

This Agreement shall not be altered, modified, or changed, except by mutual consent of the parties
hereto in writing.

9-9.0 —Productivity— the Town and the Association shall participate in a comprehensive bilateral
program to increase productivity provided, however, that none of the rights granted to the parties
herein shall be deemed impaired by this provision. The comprehensive bilateral program that was
in place prior to 2017 is hereby reinstated and Jimited to those current employees receiving such
payments at the end of the 2016 calendar year, and in no way shall this payment exceed of
$16,500.00.

9-10.0 — Separability

Should any provision of this Agreement be found to be in violation of any law or ordinance by a
court of competent jurisdiction or by an administrative agency having jurisdiction over this
Agreement or should any portion of the foregoing by found contrary to law or illegal in any way,
then such portion shall not affect the validity of the remaining provisions of this Agreement, which

remaining provisions shall remain in full force and effect for the duration of this Agreement.
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IN WITNESS WHEREOQF, the parties hereto, by their duly authorized representative, have

executed this Agreement as of the day and year first above written.

TOWN BOARD OF THE TOWN OF OYSTER BAY TOWN ATTORNEY’S OFFIC
PV ' , 7\ W BY: % -5 i z

FRANK M. SCALERA, Town Attorney

TOWN OF OYSTERBAY LOCAL 881,
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., AFSCME AFL-CIO

BY: " el
FARVIS- F-BROWN, President

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000, AFSCME/AFL-CIO

BY; WCZ{ < 9%"‘

PATRICK NAGLIERI, ¢
CSEA Labor Relations Specialist
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ADDENDUM A

TITLES

Administrative Assistant to the Town Board
Administrative Assistant to the Town Supervisor
Assistant Town Attorney

Chief Research Assistant (Town Board)
Commissioner of Community and Youth Services
Commissioner of Economic Development
Commissioner of Environmental Resources
Commissioner of General Services

Commissioner of Highways

Commissioner of Human Resources

Commissioner of Intergovernmental Affairs
Commissioner of Parks

Commissioner of Planning and Development
Commissioner of Public Safety

Commissioner of Public Works

Counsel to Zoning Board of Appeals

Deputy Commissioner of Community and Youth Services
Deputy Commissioner of Economic Development
Deputy Commissioner of Environmental Resourcés

Deputy Commissioner of General Services
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Deputy Commissioner of Highways
Deputy Commissioner of Human Resources
Deputy Commissioner of Intergovernmental Affairs
Deputy Commissioner of Parks

Deputy Commissioner of Planning and.Development
Deputy Commissioner of Public Safety
Deputy Commissioner of Public Works
Deputy Inspector General

Deputy Receiver of Taxes

Deputy Supervisor

Deputy Town Attorney

Deputy Town Clerk

Deputy Town Comptroller

Director of Benefits and Insurances
Director of Commu_nity Development
Director of Community Relations

Director of Finance

Director of Governmental Research
Director of Labor-Management Relations
Director of Legislative Affairs

Director of Operations

Executive Assistant

Greenskeeper
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Inspector

Inspector General

Management Representatives to the Labor-Management Review Board
Members of all Boards and Commissions

Public Information Officer

Secretary to Commissioner of Community and Youth Services
Secretary to Commissioner of Economic Development
Secretary to Commissioner of Environmental Resources
Secretary to Commissioner of General Services

Secretary to Commissioner of Highways

Secretary to Commissioner of Human Resources
Secretary to Commissioner of Intergovernmental Affairs
Secretary to Commissioner of Parks

Secretary to Commissioner of Planning and Development
Secretary to Commissioner of Public Safety

Secretary to Commissioner of Public Works

Secretary to Councilperson

Secretary to Deputy Supervisor

Secretary to Executive Assistant

Secretary to Receiver of Taxes

Secretary to Supervisor

Secretary-to Town Attorney

Secretary to Town Clerk
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Secretary to Town Comptroller

Secretary to Town Environmental Quality Control Commission
Secretary to Zoning Board of Appeals

Special Counsel

Superintendent of Administration/DPW

Superintendent of Building Division

Superintendent of Environmental Control

Superintendent of Highways

Superintendent of Planning and Executive Secretary of Planning Advisory Board
Superintendent of Printing

Superintendent of Purchasing

Superintendent of Sanitary Collection

Supervising Secretary of the Town Board

Town Attorney

Town Comptroller

Trustees of the Jones Fund
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ADDENDUM B

DISCIPLINARY PROCEDURE

A, CIVIL SERVICE LAW

Each permanent employee covered under the recognition provisions of this Agreement
shall be entitled to the procedure and benefits set forth in Section 75 of the NYS Civil Service
Law, in effect on the date of execution of this Agreement, except as modified and altered by this
Agreement. The procedure established herein shall be the exclusive disciplinary procedure for an
employee who may be subject to disciplinary charges.

Should any sentence or clause of Section 75 be read as contradictory to this Agreement,

the provisions of this Agreement shall at all times supersede the sentence or clause in question.

B. MATTERS SUBJECT TO DISCIPLINE

The Town may discipline an employee for incompetency, insubordination, misconduct,

and/or violations of Town policy or work rules.

L. PROCEDURE

(1)  Notice of Discipline and Charges: An employee who is entitled to the protections

of this section shall be served with written notice of the discipline and charges of incompetence
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and/or misconduct, either in person or by certified mail, return receipt requested, mailed to the
employee’s current address as it appears on the Town’s personnel records.

(2)  Service of the written notice shall be complete upon mailing or personal delivery,
whichever method is chosen. In addition to the charges and specifications, the notice containing
the charges, or a letter delivered therewith, should include a notice or statement of the following:
(1) Right of employee to submit an answer in writing within the time specified by Section 75 (2)
Time and place of hearing; (3) Right of employee to counsel or bargaining agent representation;
(4) Possible penalties; (5) Notice of suspension, if applicable.

(3)  Disciplinary penalties sought may consist of, but shall not be limited to, one (1) or
more of the following actions for each violation: reprimand; Adjournment in Contemplation of
Dismissal (ACOD); Conditional ACOD; fine not to exceed five hundred ($500.00) dollars;
demotion in title, grade or step; loss of accumulated and/or future personal, sick, vacation and/or
overtime; suspension without pay; and dismissal from Town service.

Pending the hearing and determination of the disciplinary charges, before and by a hearing
officer appointed by the Town, the employee against whom such charges have been preferred may
be subject to one (1) or more of the penalties enumerated herein. However, when any step in the
disciplinary procedure has been delayed at the request of the employee or his/her representative,
the Town shall in no instance have any Iiability-for the number of work days for which the
employee sustained disciplinary penalties during the delay.

If such employee is found guilty of the charges, the penalty or punishment shall consist of
those actions enumerated herein. If such employee is acquitted, he/she shall be restored to his/her
position and provided all the pay and benefits he/she would have received had he/she not been

charged, except those attributed to or caused by any employee requested delay.

54



(4) A discharge or a suspension without pay in excess of thirty (30) days, shall entitle
the Union to proceed directly to Step 2 of the disciplinary review procedure for expedited
arbitration.

(5)  No discipline may be imposed more than eighteen (18) months after an occurrence,
unless the conduct or behavior would constitute a crime under the New York State Penal Law or
if the disciplinary proceeding has commenced prior to the eighteen (18) month period referenced
above.

(6)  Compliance with all deadlines set forth within this Disciplinary Review Procedure
below is a condition precedent to arbitration. Deadlines may be modified with the written consent
of both parties.

(7)  Disciplinary Review Procedure

Step 1: Within ten (10) business days after the decision is rendered by the hearing
officer and sent to the employee, an employee who objects to the disciplinary
penalty (other than discharge or suspension without pay in excess 0f 30 days) which
was imposed shall present the employee’s objection in writing to the Town
Attorney or his/her designee by filing a written notice of the specified objection.
Within fifteen (15) business days of such presentation, the Town Attorney or
designee shall make a written determination and provide copies of the decision to
the employee and the Union. Business days shall be defined as Monday through

Friday (except holidays).

Step 2: Within ten (10) business days: a) After notification of the decision reached

at Step 1; b) Discharge; or ¢) Suspension without pay in excess of thirty (30) days,
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only the Union may proceed to Disciplinary Arbitration (as set forth below) by
written notification of its intent to proceed delivered to the Town Attorney or
his/her designee. Within thirty (30) business days after (i) Notification of the
decision reached at Step 1; (if) Discharge; or (iii) Suspension without pay in excess
of thirty (30) days, the Union must file an arbitration demand with the American
Arbitration Association (“AAA™), in accordance with the rules and requirements of
the AAA as they relate to labor arbitration. The Union’s failure to file an arbitration
demand with the AAA within such time limitation shall be deemed a withdrawal of

its intent to proceed with arbitration.

D. DISCIPLINARY ARBITRATION

(1) Arbitrators shall be selected from the AAA’s list with appointment and in accordance
with the AAA rules relating to voluntary labor arbitration. The Town and the Union
shall each pay the AAA the requisite fee for the provision of such list. The parties
reserve the right to mutually agree upon choosing an arbitrator without using the AAA
list.

(2) The parties shall share equally in the éxpense of the arbitrator. If, however, after filing
a demand for arbitration with the AAA it is determined that the Union failed to comply
with a condition precedent to arbitration, the Union shall be responsible for payment of
the full AAA administrative fee. The arbitrator shall have no authority to add to,
subtract from, modify or change in any way the provisions of this Agreement or any

expressly written amendment or supplement thereto, or o extend its duration, unless
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the parties have expressly agreed, in writing, to give the arbitrator specific authority to

do so, or to make an award which has this effect. Further, the Arbitrator shall have no

authority to consider a hearing officers” decision for any purpose. It is understood that

a disciplinary proceeding commenced during the term of this Agreement or after its

expiration date, but prior to execution of a new Agreement, may be processed after the

stated expiration date as if this Agreement was still in effect. The award of the
arbitrator so made shall be final and binding on the parties.
For the purpose of this disciplinary procedure:

(a) The parties agree that each shall exercise its best efforts to ensure the prompt
scheduling and disposition of disciplinary arbitration;

(b) Failure by the Town, at any step of the procedure provided herein, to communicate
a decision within the specified time limits shall permit the employee or the Union, whichever is
applicable, to proceed to the next step;

(c) Failure by the employee or Union at any step of this procedure to proceed to the
next step within the specified time limits shall be deemed to be a waiver of the right to proceed to
the next step;

(d) Judicial review of disciplinary arbitration proceedings under this section shall be
exclusively limited to procedures available under NYS CPLR Article 75 and Article 78;

(e) Neither the Union nor the Town shall be permitted more than two (2) adjournments
of any arbitration matter. No adjournment shall be for more than ten (10) business days, subject
to arbitrator availability. Default will be granted against the party requesting more than two (2)
adjournments. The party requesting the adjournment shall be responsible for any arbitrator

adjournment fees attributable thereto.
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() Arbitrations shall be conducted pursuant to the voluntary labor arbitration rules of

the AAA.
The arbitrator selected shall be notified immediately and must hold the hearing and render
the binding decision as soon as reasonably practicable after the close of the hearing and the

arbitrator’s receipt of written arguments.
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ADDENDUM C

GRIEVANCE PROCEDURE

A, DEFINITION

A grievance is a dispute or difference of opinion raised by an employee or by a group of
employees (with respect to a single common issue) covered by this Agreement against the Town
Department involving, in the opinion of the employee(s), the meaning, interpretation or application

of the express provisions of this Agreement.

B. GRIEVANCE PROCESS

A grievance shall be processed as follows:

Step 1: An employee who believes that he/she has been aggrieved shall present
his/her grievance in writing to the employee’s Department Head and the
Town Attorney within ten (10) business days of the occurrence of the
alleged grievance. The President of the local Union may file group
grievances if violation(s) involve or could involve a group of employees.
The Department Head shall consider the matter and, within ten (10)
business days thereafter, make a determination and advise the Union of the
decision. If the Department Head does not act within ten (10) business days,
the grievance shall be deemed denied. Business day shall be defined as

Monday through Friday (except holidays).
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Step 2:

Step 3:

The employee may appeal to the Town Attorney or his/her designee within
ten (10) business days after notification of the decision reached at Step 1, or
after grievance has been deemed denied because the Depariment Head did
not act within ten (10) business days. Such appeal shall be made in writing
and shall be delivered to the Office of the Town Attorney. The Town
Attorney or his/her designee will respond to a grievance within ten (10)
business days of its submission of the appeal. In the absence of a written
determination from the Town Attorney within such time period, a grievance

or appeal shall be deemed denied.

The CSEA may within ten (10) business days of the Step 2 denial, or
deemed denial, notify the Town Attorney in writing with a copy to CSEA
of his/her of the Union’s intent to proceed to binding grievance arbitration.
Only CSEA may proceed to binding arbitration, subject to the following

provisions:

(1)  Arbitrators shall be selected from the American Arbitration
Association’s (“AAA”) list with appointment and in accordance with the
AAA rules relating to voluntary labor arbitration. The Town and the Union
shall each pay the AAA the requisite fee for the provision of such list.
Binding grievance arbitrations shall be conducted in accordance with AAA

rules of voluntary Labor Arbitration.
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(2)  The parties shall share equally in the expense of the binding
grievance arbitrator. However, the Town shall not be obligated to pay for

more than twelve (12) binding arbitrators per calendar year.

(3)  The binding grievance arbitrator shall issue written findings of fact
and recommendations for resolving the grievance to the parties as soon as
practicable after the close of the hearing and the arbitrator’s receipt of
written arguments. The arbitrator shall make a binding determination with
respect to the grievance, and his/her holding shall be restricted to the

issue(s) presented.

For the purpose of this grievance procedure:

(a) The parties agree that each shall exercise its best efforts to ensure the prompt
scheduling and disposition of contract grievances;

(b) Failure by the Town, at any step of the procedure provided herein, to communicate
a decision on a grievance within the specified time limits shall permit the employee or the Union,
whichever is applicable, to proceed to the next step;

(c) Failure by the employee or Union at any step of this procedure to appeal a grievance
to the next step within the specified time limits shall be deemed to be a waiver of the right to
proceed to the next step;

(d) Neither the Union nor the grievant will initiate any action in any court which is

related to any matter which is within the definition of a grievance under this Agreement, until and
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unless such grievance has timely proceeded through each step hereinabove set forth, and has been

fully determined at Step 3.

(e) Conferences and hearings held under the procedure provided herein shall be
conducted at times and places which will afford a fair and reasonable opportunity for all persons
entitled to be present at such conferences or hearings. When such conferences or hearings are held
during working hours, all individuals necessary for the conferences or hearings will be excused

without loss of pay for the purpose of attending such conferences or hearings.

C. EXCLUSIVE MEANS OF RESOLVING GRIEVANCES

The grievance procedures established herein shall be the exclusive means by which a grievance

shall be resolved.

D. PRECEDENT

Neither the settlement nor resolution of any grievance, nor the decisions of an arbitrator, shall be

considered as precedent.

E. TIME LIMITS

The time limits in any stage of the grievance procedure may be extended by mutual written

agreement by the parties.

Fs BYPASS OF STEPS

Any step of the grievance procedure may be bypassed by mutual written agreement by the parties.
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TOWN OF OYSTER BAY
Step 1, 2, and 3 Grievance Report

PART A-1 (Employee: Complete and give to Department Head for Step 1 determination, and provide Town

Attorney with copy)
Name:
Dept.:
Contract Section: Topic: Page:
Nature of Grievance: (be specific, include date of incident, names, locations, etc.)
Relief Requested:
Signature: Date: [/
PART A-2 {(Department Head Step 1 Determination. Return to employee, with copy to CSEA President and
Town Attorney). If the Department Head does not act within ten (10) business days, the grievance shall be deemed
denied.

Grievance Granted at Step 1 Grievance Denied at Step 1
Comments:
Signature: Date: /[

PART A-3 (To be completed by employee.)
I acoept the Step 1 Determination
I wish to proceed to Step 2

Signature:

1 withdraw the grievance

Date: / /

PART B-1 (To be completed by the Town Attorney.)

Grievance Granted at Step 2
See attached Step 2 Determination

Signature:

Grievance Denied at Step 2

Date: [

PART B-2 (To be completed by employee.)
1 accept the Step 2 Determination

INTENT TO PROCEED TO ARBITRATION

1 withdraw the grievance

1 wish to forward the Step 2 determination to the Town Attorney with a copy to CSEA with intent to

proceed with Step 3.

Signature:

Date: )
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INSTRUCTIONS FOR GRIEVANCE REPORT

Employee: Within ten (10) business days of the occurrence of the alleged grievance, complete,
sign and date Part A-1 and submit to your Department Head with attachments, and submit a copy,

with attachments, to the Town Attorney.

Department Head: Within ten (1 0) business days of receipt of Part A-1, please indicate your
decision on Part A-2, issue a written determination of the grievance to the employee, and furnish
a copy to the CSEA President and the Town Attorney, and sign and date the Grievance Report. If
the Department Head does not act within ten (10) business days, the grievance shall be deemed

denied.

Employee: You may accept the Department Head’s response, withdraw the grievance, or proceed
to Step 2. Indicate your decision on Part A-3 of the Grievance Report, sign and date the Report
and submit it to the Town Attorney/or designee within ten (10) business days of receipt of the Step

1 Decision or no decision.

Town Attorney: Within ten (10) business days of receipt of Part A-3, please indicate your
decision on Part B-1, issue a written determination of the grievance to the employee, and furnish
a copy to the CSEA President and the Department Head. In the absence of a written determination

within such time petiod, the grievance shall be deemed denied.
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Employee: You may accept the Town Attorney’s response, withdraw the grievance, or proceed
to Step 3. Indicate your decision on Part B-2 of the Grievance Report, sign and date the Report
and submit it to the Town Attorney with a copy to CSEA within ten (10) business days of receipt

of the Step 2 decision or no decision.
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ADDENDUM D

HEALTH INSURANCE BUYBACK PROGRAM

All eligible employees enroiled under the Town of Oyster Bay’s health insurance program may

yoluntarily participate in the Health Insurance Buyback Program.

Each employee desiring to participate in this program shall obtain an Employee Election of Health
Insurance Buyback form and a New York State PA Health Insurance Transaction Form (PS-503.1)
from the Town. Said forms shall then be completed and returned to the Department of Human
Resources, Division of Employee Benefits and Insurance (the “Benefits Division”). Said
application must include a signed and notarized affidavit stating that the employee has insurance
coverage other than that provided by the Town, and proof of such insurance coverage must be
attached. In addition, the employee shall sign a notice stating that the employee has been afforded
the opportunity to question and assess any impact of his/her decision to participate in this Buyback

Program.

When the employee has complied with the above provisions, the Benefits Division will forward

the application along with the required documentation for processing.

The disenrollment period shall start on the first day of the second month after retun of the

completed transaction form (PS-503.1) to the Department of Human Resources.
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For the term of this Agreement (01/01/22 — 12/31/28), the Family Coverage Buyback Amount

shall be $6,000.00 per year, and the Individual Coverage Buyback Amount shall be $2,800.00 per

yeat.

Payments will be made in arrears semi-annually on or about June 1% and December 1%t of each

year,

An employee shall be entitled to re-enroll in the Town’s health insurance program by making
application through the Benefits Division in accordance with the rules and regulations of the New
Vork State Health Insurance Program (NYSHIP). The re-enrollment period shall start on the first

day of the second month after return of the completed transaction form (PS-503.1) to the Benefits

Division.

An employee who re-enrolls in the Town’s health insurance program after having participated in
the buyback program may not participate in the buyback program again for a minimum period of

one year.
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ADDENDUM E

VOLUNTARY SICK LEAVE TRANSFER POLICY

The transfer of Sick Leave credits to eligible employees, as defined herein, for use for absences in

connection with an illness or disability which did not arise in connection with such individual’s

employment and which may be defined as “catastrophic” (i.e., that from which the individual or

family member would not recover in due course without extensive treatment and/or therapy) may

be granted with the following conditions:

[

Eligibility to receive donated credits: In order to be eligible to receive donated credits,
an employee: (1) must have completed at least one cumulative year of Town service as a
full-time employee; (2) must be absent from work due to a non-occupational personal
illness (or illness of a spouse, child or parent) or disability for which medical
documentation satisfactory to the Labor-Management Review Board is submitted; (3) must
have exhausted all leave credits for which he/she is eligible; and (4) must expect to be

absent for at least two bi-weekly payroll periods following exhaustion of all leave credits;

Eligibility to earn accruals: Employees absent while being charged donated leave credits
shall not earn vacation, holiday and sick leave, shall not be granted personal leave. Any

absence charged to “Donated Leave Credits” is, and shall remain, a Leave of Absence;

Return to Work: The Town may require an employee who has been absent and wishes

to return to work to be examined, at the expense of the Town, by a physician designated
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by the Town, to establish that such employee is able to perform his/her normal duties and

that the return to duty will not jeopardize the health and/or safety of other employees;

Donation of Credits: Vacation or Sick Leave credits may be donated by full-time
employees of the Town (Local 881 Union members, management staff, classified, exempt,
and/or Addendum A individuals) to other full-time, eligible Town employees. To donate
credits, an employee must complete, sign and submit the Leave Donation Form set forth
below. Credits will be taken on an as needed basis by the receiving employee. Credits

will be taken in order determined by the date donated;

Limits on donation of credits: An employee who hasa minimum of thirteen (13) Sick or
Vacation days to his/her credit may, at his/her option, assign up to five such Sick or
Vacation days in a calendar year to an eligible employee who has exhausted all of his/her
leave entitlements and Sick Leave at Half Pay. An employee who has a minimum of fifty
Sick or Vacation days to his/her credit may, at his/her option, assign up to ten (10) such
Sick or Vacation days in a calendar year. A donor may only assign leave credits in full-
day units to no more than two employees in any one calendar year. Such assigned leave
credits will be deducted from the donating employee’s leave accruals immediately upbn
notification to the Town. An employee who is assigned donated leave credits under this
policy may not be credited with 2 total of more than the maximum leave accumulation

allowed in the current collective bargaining agreement;
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o Prohibited Donations: Employees may not donate leave credits which would otherwise

be forfeited;

o+ Solicitations: Donations may be solicited by the recipient employee, on his/her behalf by
co-workers, ot by local union representatives, if applicable. The Town may not solicit
donations on the employee’s behalf. While the Town is expected to cooperate with those
soliciting on an employee’s behalf with respect to responding to inquiries concerning an
employee’s eligibility to participate in the program, the Town may not release any medical

information;

« Construction: This policy shall not be construed to require extension of any employment

beyond the time it would otherwise terminate by operation of law, rule or regulation.

¢ Implementation and interpretation of this policy is left solely to the Labor-

Management Review Board.
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TOWN OF OYSTER BAY
LEAVE DONATION FORM

The Sick Leave Donation Program is authorized by the Collective Bargaining Agreement between
the Town and Local 881 CSEA, and is administered by the Labor-Management Review Board.

Name of Donating Employee:

Department:

Social Security Number:

Employee Number:

Department Number:

I hereby elect to donate day(s) of my earned and accrued Sick/Vacation Days
accrued credits to:

of the Department.

I understand that these credits will be deducted from my accrued Sjck/Vacation days effective as
of this date.

I have/have not previously donated sick or vacation days during this calendar year.

If you have, please state the employee, his/her Department, and the number of days previously
donated:
Name of Employee:

Department:

Number of Days:

Signature of Donating Employee Date

71






gg'lzl  0OS'GHL  OOD'BLL  DOS'SLL  QO0'SME DOSEL 000'ZH)  00Z'0LL  OOO'60N | ODS'Z0M goo'e0l  -008'¥QL  ODGFE0E  0DS'LOk 000'00L  008'86 0006  DOS'GE  O00'E 00826 8g
0S'6LL  000'8HL 0OS'9LL  000'GHL  0OS'ELL 000'ZLL  009'0LL  DOD'BOL  00S'201 do0'sol  O0gpOlL  000'R0L  00G'MOL Qoo'on, 00C'EE  000'Z8  00S'GG  000'YE p0S'z6  000°L6 Ie
oo'gly  .00S'abh  ODO'GLL  OOS'ELL  000'ZLL  QDS'OLL oOD'EOL  ODS'Z0F  000'80L  00Z'VOL ooD'EOL  00g'ROL  DOQ'O0L 00’86 000'Z6  O0S'SE  DOO'WE  00gSES  000'LG pos'e8 <13
0g'0LlL  000'GLE .OOS'€LL  000'ZLL  00S'CLL 00060l 008’20} 000801  00S'%0L  OO0O'E0L 00g'L0lL 000001 . 00S'86  00O'LG ooc'cs  000'YE  00G'TE  000'L6  00C'éR ooa’ss gg
l0o’g . OOS'ELE  DOOCLHE ooSORL  000'GOL 0087201 QOO'G0L -00%'¥0L  000'E0L  DOSILOL ono'ack  00Y'86 poo'l6  00g'sE  OOD'YE gps'ze  OO00'LE  00S'6R  DOO'ER oog'or ¥E
0g'er, 000zl 00S'OLL 00D'60F Q09201 QOO'S0k o0Gy0lL  0DO'G0L  Q0g'ioL 0000l O0S'86 ooo'z8° o0s'e6  Q00'v6  009'26 o00'L6  00g'68  0o0‘'ss  00g'98  000°S8 EE
jor‘gll  00S'0LE  000°'60L o0g'Zol  000'90L  DOS'YDL 00Q'EQL 005 LOL poo'Dok  004'BE 000'A8 nog'sé 0006 0056 000'iG  DOG'BB  000'88 gps'es  Ooo'se  00S'EE ze
j0S'0LL  000'GOL  009°0L 000'90L  00S'¥OL  OOOEQL poc'LoL  000'0ck  oog'eE 0006 00S'SE 0005  COS'Z6  000'L6 00968 qoo'se  oog'sg 00Q'e8 Q09'ER 000'z8 L€
00'50%  00G'Z0L  QOO90L  00S'%0L 000'E0E,  0OS'LOL  ODO'00L 005'g6  000'L6 009’56 DOg'S 00826 _ OOUME gog'eg  ooo'se  oogee oog'se | 00S'ER  000°28 aos'os oe
0520, 000'00L 00S'¥0L OOO'EDL 008101 DOO'00L  009'B6  0DQ'AE  008'SB 000'P8  O0g9'z6  000'LE6  0046B o00'g@  00g'oe 00098 0DS'ES p00'ze ©  00§'08  00C'6L 6%
jo0'a0l 008’01 DOO'E0L  0OS'LOL Qo0'0DL 00886 Q002G 00S'GE ' oo0've  008'E6  0OC'LE gps'e  QOO0'SR gog'9s  000'se  005'ed gop'z8  ogg'og  OOO'SL Qos'LL 14
J0s'%0}L - 000'S0L  00S'LOL  000'00F  00S'88 .Q00'26  00S'S6  00O've 00826 000'LG ooc'sg  Oo0'gs  00g'EB  000'SB DOS'EE Qo0'z@  oos'og 0006 009'LL  000'SL id
)00'E0}  QOG'H01 000'00L ,00S'EE  000'Z6 pog'ss  Q00'%E  009'E6  QODL6 goc'es  Qomeg oog'em 00068 gog'es  Doo'za  0os'ce  0OD'BL Qog'ZL  000'BL  0OS'L -rd
jog'tol  000'00L 00S'86  00O0'Z6  00S'G6 000'vs  009'Z6  000°L6 00568 00068 pog'e  ooo'sg  o0g'es  ooo'EE oog'om  000'6L  Q0SZL  DOO'9L  00%'%L 000'eL 52
00'00L 00886 000'Z6 009’6 -000'%E gog'zs  000'L6  Q0S'Eg  ooase oog'gs  gog'ge  00SE8 poo'z@  008'08  ODOYEL o0g'zZ 0009  DOS'RL  Doo'eL  OOSRL 92
J06'@6  000'Z8  00g's  000'PE  009'Z6  00Q'LE oog'se  ooo'ge  Opg'es  ooo'ge  00S'ER oo0'ze 00g08  0O0'EL  DOE'LL 0o0'oL  00G'PL  GOO'EL  00S'LL  000°DL 74
N0'Z6  00%'Se  000'P6  00S'Z6  000'LE oug'eE  000'88  00S'98 pog'ed  DOS'ER  00UEE gog'os  0pgEL  00SLL po'eL  DOS'v.  QOO'EL pog'tL OO0 00999 2z
)05'S6 ao0'v6 Q0526 poo'te  00S'68  000'sR god'og ~ ooo'se 00S'ER ooo'z@ 00808 go0'sL  00g'ZZ  0o0'aL QoS'w.  O00'EL  00§'LL  000'0L 009'89 Q00'L9 1z
Joo'té  noS'zE  000'LG6  ODS'EE  oOU'Ea ong'gs  ooD'Ge  Dos'ER _OODER gog'oR,  O00'BL,  DOSLL goo'es.  00SVL oog'ss  oog'il  00p'OL gog'as  000'L5  00S'SO 0e
jog'z6  000'W6  0Og'68  DOO'ES gog'es  ooo'ge  00s'€e  0o0'za 00908 oo0'6.  QogLl  000'L  00S'7L 000'SL ° OOY'LL  OOO'DL  00S'8R Qo029 00g'se  000'F9 6L
Jo0'ls  00g'68 Opo'sg ODS'AE go0'sp  oog'pe  ooo'zg, | Q0gOA pog'6L  00%ZL gog'eL | Oog'vL 00p'el OO} goo'ol,  Dos'ee  000'.8 pog'se  0OO'PS 00S'29, 1
pos'sE  000'g8  00g'SR  000'S8  00S'ER ooo'za 00508 | Ooo'sL  00g'.L 0009 009L D0v'el  OOS'LL  0000L  008'8@ 000°[3  00S'Ge  Q00'v®  00S'ze  000'ke Lk
mpo'se  oos'ee  000‘'GB OOS'EB 000'z8 00’0 OOO'EL 00 0OOSL gogvL  Doo'er  QOGLA goo'nL  0DS'Bg 000°MS o0g'se ODO've  00S'ED ‘000'le  005'6S 9l
jog'og  ooo'e  00S'Es.  000'28  00S'08 goo's.  00g'ZL  000'BL  00SWL Goole,  Oog'k.  000'0L  0OS'89 000°28  00g'@s  Qoo'te  00g'2Ze goo'te  oog'ee  O0O'SS sl
poo‘'se  ogg'ge 00028 ODSORB 000'6.  DOS'L  QDO'SL 008w OOD'EL gos'bi  Qn0'gl  00S/89 goo'Zo  00g'ss  DOO'wS  00GIZS ooo'te  O0g'ee  000'aS 005'95 R
gog'eg  oo0'z8  0ps'og  D00'BL Q0g'Z.  Oop'sl  00g'%L  OOO'EL  00SML o000,  oogs'Be 00029 008G 000'v9 00829 000°L9  00S'GY oog‘'ss  00§'9g  000'SS K-8
Qoo'ze 0pg'0e  000'6Z  00S'LL  GDO'SL gog's.  0OC'EL  OOg'R.  000'0L 00989 go0'Zg  00g'g8 0009 00g'zo  ODO'LS OOS'ES  0DO'SS  008'9S ogo'ee  ODS'ES FA%
ooS'oe Q00'6L  0OS'ZL  000'L  Q0SWL 000'eL  00S'hL  D0O'0L 00989 000°28 gogies 00048 008'2@  Q0CKLS oOS'6g  000'BS  00g'SS  000'GS oo0g'ss  000°Zg Lk
JO0'6L  00S'ZL  000FBL  00S'WL. OOOEL, 00g'LL 0000 009°ED 0oD'Le  QDS'S9 oog'ys - QDS'Z8 Qoo‘le  O0g'6E  000°8% oog'ss O0U'SS 0SS 000'ES 00g'0g (1] 4
00g'Z.  000'9L  00Q%L  O0U'EL  00S'LL ooo‘o.  oos'ea  000'.9  00¢'e8 000D oobize  000'k@  009'Be 000'89 poges  000'égs  opg'eg  000'28 oog'0g  ooo'ey . 6

0z 6l % Ly 9l gl Vi £h zk Ll ok 3 8 L 9 g ¥ £ 3 po sl
EELES 318 asLs dals d31s J=1s dals daLs da1s dLs 4318 daLs dals eI el daLe dgLs 4318 aais 431s

ZZ0Z/ WL SAILOZA
FINAIHOS AGVIVS

| WNpUSppY



0CtZL  000°0ZL  O0G'BLL  OODZLL  Q0S'SLE  O0O'PLL  00g'2lL  ODO'RLL  00S'G0L  QUO'EOL  00S[8QL  000SOL 00g'€DL  Q00'Z0}  00S'0DL  0OO'SR QD6 000%96  OOS'w6  000'ES g€
J00'0z4  00Z'BLL  000'ZLL  Q09'GLL  000'YLL  0OS'ZLL o00'bLl  OOS'GOL  OOO'80V . 00S'90L  00C'S0l  QOG'EQL  000'Z0L 0og'00L  000'66  00S'2Z6  000'96  00S'¥6  00Q'S6  0OS'LG £
J0T'8LL  000°ZLL  DOS'SEL 0004l 009'ZLL  QOO'LLE  OOS'60L  OOO'EDL  00S'S0F  000'GO0L  QOS'EQE 000'Z0L  00SO0L 000’66 00GU6  0DO'9S  00S'YVE Qoo's6 008’6 0DO'06 9¢
JWO'ZLL  00S'SLl  000%hl 00G'ZLL  000'KLL  00S'60L  000'80L  Q0G'O0L  Q00'G0L  QUS'E0L  0007ZQE bocoot  o00'é6 006 000'sé 0096 00066 OOS'LG6 00008 Q0S'As S8
JoS'GLL  000'LE ODS'ZLL  0O0O'LLL  ODG'SOL  OO0'B0L  00S'90F  0OG'SDL  OOS'EDL 00UZOL 008001 Qo066 009'Z6  00O'GS  0QS'WE  000'G6  Q0S'L6 00006 oog'ag  00D'.iB ¥E
00'7LL  009'ZHL  00C'MLL 009'G0L 00080l  009'90L  OO0'SOF  009'€0F  000'Z0L  00S00i 00066 005'26 Uo0's6  ODS'PE  OO0'EG  00S'L6 00006 00g'8s  000'ZR  005'48 €8
JS'ZIL  00C'EE.  DOS'EDE  OOO'S0L  ©OS'90F  0OO'SDL  QOS'E0L  000°Z0F  OOZ'0O0L oD0'66  O0S'Z6  0D0'9§  OOS'¥E  O00'EG, Q0S't6 0000 005’88 DOD'ZE 005’8 Q0O'YE [4
Joo'LLL 00S'G0L  Q00'S0F 00S'80L  000'GOL  00S'€0L  000'Z0F  00S°00F 00068 006’26  OUD'96 0096  000'E6 004G 000'06  009'8R 0008 009'GE poo'ye  009CE Le
J0o'60L  000'S0L  00G'S0L  QOO'SO}  DOS'E0L  0O0'E0L  ODS'ODL  OOQ'8E  00S'. 00096 00g'¥8  O00'E6  00S'WE 00008 00S'8B goo'2s  oom'ee  OOD'PB  00S'ZE DOO'LB oe
J00'80L  00S'90L  000'GOL  OCG'E0L  0O0'Z0L  0OS00F 000'6E  ODG'Z6 00086 00S'76  QOO'ES 00S'L6 00006 00S'BR  000'/8  00S'9e  0OO'PE  009'Z8  00Q'LB 008'6.L lir4
J0S'o0r  000'SDL  ODS'EOL  ODO'ZOL  DOGOOL  0OO'AE 00946 000’86 ODS'E  ODO'EE gog'te 0000 Dos'es  oopze  00g'aE gog'v8  00S'ZR  OOD'LE  ODS'6L  000'SL 8z
0060} - 00S'EDL  000'Z0L  O0S'00L 00066 0046 - 000'96  0OS'¥8  000'E6  00G'L8  000'08 cog'eg ool oog'es ooo'k@ 00g'z@  000'k  004'8L  000'8L  00S'AL Iz
00S'€0l  ODO'ZOF 00S'DDN  OUO'E6 006 00006 00S'P6 000’6 00SL6 000’08  Qoc'gg 0008 -Q0S'Se  000P@  00S'Z8 | O00'H8  0OS'6L  00D(8L gos's:  ooO'Sd 9z
D00'ZOL  00S'00L ODO'GS  00S'Z6  000'96  00S°P8  OOQ'EE  00S'L6 o0G'08 00’88 000'Z@  00S'S8  OO0PR  005'Z8  000'k8  0OS'6L 000'8.  009'9L  00O'SL  0OS'EL [:14
005'00L 000'66  QOS'Z6  000'9S  0OSPE  0O0'E6  00S'LE  ODD'0G  00g'sR 0008 oog'sg  000've 009’z 00D'IB 009'6L 000'8L  00§'9.  0DO'GZ  OOS'EL  DOO'CL b A
000’68 00S'Z6 ° 000'96  O0g'P8  000':6  Q0glE  000'08  00S'88 0008 00§'sg  000'B 00g'ze  000'k8  00G'6L  000'BZ  00§'BL  000'GL  OO0S'EL  000°ZL 005'04 €2
00¢'26 00096  00S'Y6  O00'EE  008'L6  000'D§  009°EE, ono'ze, | oOg'eée  DOO'PR,  DDS'E@  QODYB.  0OGBL ooo’gz,  00g'9L  OQ0'SL  DOS'EL  000'ZL  009'0L  000'8R | Z%
000'e8 |00S'Y6  000'E6  00S'L8 00006 oog'es  000'48 00g'ge 0008 00S'Z8 00018 oo%'El  o0o0'sL  00g'el  000'GZ  OOS'€L  0O0'Z. 00§’ 00068 Q0S'A9 %4
00S'¥8  000'EE  ODS'L6  OO0'OS  ODS'@R 0008 00g'se  gop'ye  .009E8 00Ol o0S's. ool  00g'9L  O0D'R.  DOS'EL 000z 00S4  000'R Qos'ig  000'09 0z
000'SE 00916 00006  009'88  000'Z8  009'Ge  QO00'¥R 00928 000'L8 oos's.  000'gZ  00§'9L  000'GL  OOG'EL  Q00'ZL  DOS'OL oo0'62 00849 Q0099 008'¥9 6}
00S't6  O00'0R  00S'sg  0OD'/R  QOg'se 00048 005728 poo'kg  OOG'SL  OOD'BZ  00g'GL  QODO'EL 00961 OOOZL  00S0L  0O0'E@ 00§98  000'SS  00SD  OOD'ES 19
00008  QOS'g8 000'/8  009'GR  0Q0'P8  00S'Z@  000'kE  00S'6L 000'8. 009’9,  000's.  00S'SL  oDo'zZ 0080  0o0'B9  00S'28  000'@9 00g'v9  000'E8  00S'Me L
oo%'ga.  ODO'Z@ Dog'ss  ooo'e  ODG'EE  000'M8  OOS'BL 00D’ 0QE'®L  000GL  OpS'EL UOo'ZZ  0OS'0.L  Q00'89  0OSZ@  00D'SS  O0S'¥g  ODO'ES  QO0S'ts 00009 18
000'28 00868 000'v8  009'z8  0OCL8  00S'6L  OOO'BL  00S'8L o00's.  00S'SL  O0O'ZL  00G'0L  000'68  00S'/9 00099 009°¥9 000'se  00S'Le  000°09  009'8S ]
oog'ss  000'PR  0OG'ZE  000'ER  00S'6L  QOO'8L  OOS'e.  O0OD'SL  ODS'EL  000'ZL oog'oL 00069 00S'Z9  0QUSS 0058 DOO'ES @0g'te9 00009 00S'eS 000.S ¥l
000'v8  009'Z8 - 000'L8  00g'6L  ODO'BL  00S'9L  000'SL  QO0g'EL  000L  00S'0L 000'6e 00629  ooo'se  009%9  000'E8 008’19 00009 pog'ae  000'LS  0DS'SS kA
oos'ze  DOO'L@  O0S'SL  QOD'SL  00S'9L  QOO'SZ  OOG'RY | QOO'TL 0004 ooo'se 0OCZS DOD'9s | gog'ye  000'89  OOS'Le  000°08 00g'eg  0OD'Z&  00S'GS  0OD'%S FA%
000'he  00S'el  000°gL  oog'9s  0o0'SL  gog'el  0DO'ZL  00S'0L  Q0O0'69 0088 ooo'ss  00S'¥9  000'ES 009 00009  0OS'RS 000’28 009'€S  000'v4 0092 (10
00%'6L  0O0'BL Qog'el  OO0'S.  DOS'EL  Q0Q'zL  Ong'oZ  000%69 0Ds'23 poo'sg 005'%9 000°e9 009’8 0D0'08 00g'8s 00029 005'5§ 00045 00528 000'tS a
000'SZ  00S'9.  O00'SL  00S'eL  000'Z.  008'0Z 00068 00548 000'99 00g'va  000'E8  00g'te  000'08  009'88 _000'/9 og'ss 000%C 00929 000'Le 009’6y 6

[iF4 6t gl Ly L st vl 2 zk 1) 03 6 8 F) 9 g ¥ [3 T ) ETEIS)
daLs daLs dals d31s d31s dalLs dais d31s dals d3ls 4318 dals dELS dzls dals d31s dais daLs d31s JaLs

£202fL/1 IALLOT42
TINAFHIS AUVIVS

|l wnpusppy



108" L1

000’02k

N0S'8EHE

000°LEL

ops'ell

‘a00'vLLE

aog'gHe  OOOELL 00’60k 0001 ‘gnt  qos'sol  QOO'SDL  QOS'EO) 00u'z0} pos'oob  OD0'BGE 0096 goo'gs  00S'wE 000’6 e
J00'ozE  00S'8E}  000'LiL 00S'SLL  000'%kL  QO%'TLlE  QO0'LEHE 0060l ooo‘sol  00&'90L  00Q‘E0L 00g'€Dl  000'Z0L  0OS'00L  000'GE 00S'.6  000'96  00E'P6  OOO'EE 00g'L6 18
j0g'gll  000°ZLL  Q0%'GLL - 0DO'WLHL gog'zll  000'til  COS'GOL  000'80E 00S'801  0DOD'SO0E pog'eol  0DO'ZOL  0OE'DOF nac &6  00g'/6  00D'BB  ODS'Y6 pOO'e6  OPS'LE  000°08 ag
W00'ZLL  00G'GLL  000'FhL  00S'CLE 000'tLL 00860} 000'80L  00S'90L 000'S0L  00S'EOL  Qo00'zolb  00g'00E goo'sé  009'Z6  000'96 008'v6 ooo'ss  00€'+6  000'06  005'8B 1
O5'GLL  DOO'RLL  ODE'ELL  00D'LLE  OCS'E0H goo'sQl  0DS'sol  0oO's0l  DOS'ECE 000'Z0F  00S'ODL  DOO'6E pOg'z6  0np'es DOSPE QoO'E6  00S'L6  0D0'0B,  00g'8@ 000'L8 ve
00%LL  00G°ZLE | 00Q'LLE 005601 000'80L 0Og'80L  QDO'S0L  0DS'E0L ooo'zol 00800 00O'86 009'46 000'96 005'v6 000'E6 009\ 6 000°06 00s'ag 000'28 00s'e8 eg
jos'zil 0oLl 0Og's0l  Qo0'en 00g'e0l  000'GOL  DOG'SGE  000'20L 00g'00L 00066, DOS'LE Qoo'ss  00S'$E  DOD'EG 00S't6 00008 oog'ge 0008 -005'se  000E Ze
J00'LLL 009601 0ODBQL  O0S'90 poo'sol  00S'eol  ood'zalr  oog'ont 000'68 009286  000'96  ODG'WE o006 00S°LE, 00006 00288 gooZg  0og'gs  Ooo've  00s28 e
j0g'60t  00O'BOL gog'eol  00D'S0l  QoS'eol 00020 gog'onl  DOO'BE  00SZB Don'eE  00S'PB goo'es  006'LE pog'os  00SRR Qoo'zg  00S'@s  000°'VE Qog'ze 000’18 o
joo'gol  00g'9Dl  000'G0F  DDS'ECL 000'zZ0l  009'00L  000'66  Q0S'L6 goo'es  0ogp6 . 000°EE 00g'Le  000°06 00588 QDo'Z8  00S'sE  000't8 00g'ze 00018 00S'6GL 6%
j05'a0L  000's0L ooS'e0  000TOL poS'D0L  00O'SE 00926 000'EE gos'ye8  OO0'ES g0'LE8  000'06  00S'88 goo'zg  Oog'ad  000'%8 gog'zg  OOD'LB  OOS'EL 00084 8g
J00'¢0l  00S'E0} 0p0'Zol  DOS'ODk 0oo’'sé  005'Z6 000'08  00S'¥E  00Q'EE  00S'18 Qo0'08 005'98 000°/8 00598 poo'ye  00s'z8 aoo'Le oog'6L  000'8L 00s'9L 1z
jpe'enl  OOD'ZOl  OOG'00F  OOO'B6 00g'l6  000'GE  00S'VE noo'es  oogke 00006 0og LN go0‘'s8  0DY'SE goo'ys  00S'e8 000'LE  00S'6L goo'gs 005’ 000'sL 9z
J00°zZ0L  00g'00} 00066 00816 000'SG  00S'%6  000'EB  00%'L6 Dod’0B  00s'ed 000fie  ODg'ee  0DO'YB dog'ze  000'ke  oog'eL 00084 008'9.  000'GL  DOS'EL (14
jog'o0l 00066 00526 000°%6 pos'vs ~ O00'EE  00G'l6  00C0'0 gog'se  Ooole 008 ey 000%S  oog'ze  000ls o0g'sL  000'RL  00S™84 gom'sz  DOZ'eL  000'ZL ¥z
Jo0'BE 00626 00096 009'%E 000'ss  00S'W6  COD'GE  00S'ee 000'/8  00g’e8  00Q'¥8 pog'ze  000'L8 00g'6.  000'BL  009'8L  QOQ'SL gog'el  ood'z.  00S'0L €2
0826 00098 00g'v8  O00'EE  DOS'M6 gop'os  oos'ge 00048 0DE'S8 poo'ye  DDS'EE gop'le  O05'6L goo'sl  oog'ss  QO0'GL qog'sl  0O00'ZL  oOg'ni  000'69 A4
Joo'ss  .00s've  QoD'es  00S'LB 000’0 oog'ge  00Q'Z8  005'S® ooo've  oos'ze 000°L8  009BL ooo's.  oog'sl  000'SL gog'sl  000'ZL oogloL  0o0'ed  009'Z8 i
J05'y6  ODO'EE  DOS'LB opo'os  Opg'ee  oDoZg  0DS'SR gn0%R  Q0S'zR  000'l8 Q0L poo'gs  00g'9Z  QOO'SL o0g't/  000'ZL  OOS'0L  O00'ES oos'ze 00098 0%
jo0'ee  00&'L6  000'06 oog'gs  000°.8  0O0S'GR oa0've  o00g'ze  000°LB gog'sL  000'8L gdg’sl  000°GL  O09'EL p00'zL  00S'0L 00069 gos'Ze 00099 008'v9 18
noc'lG  ooo'ae  pog'se  000'LS oog'se  0OO'H8 0ns'zg an_.ﬂ e 008 ‘6L ODO'BL gog'oL  000°gL  QOSEL Q00'eL, Sm oL ooo'ee 005828 ODO'SE gon'y¥9  000'ed :
00006 00g'g8  Qoo'l8 Q0SSR 000'v8  008'Z8  000'L8  00S6L poo'eL’  00§'9L  00O'SL Q0S'El  oo0'zl  009'0L ‘oo 00S'Z8 00099 0099 Qoo'es  00S'19 AR
gog'eg  000'Zg  oOos'se 000 pog'ze  000'We  00S'8L  OOO0'BL agg'es 000 ‘gL UOG'EL ong'zz  00S0L ooo'sR - 00§'.9 gop'se  00S'PE ooo'se  00S'l9 000'08 ok
000'/g  oog'te  000've  005°C8 0oc'le  ODS'EL  opo'RL  00S'9L cho's.  O00S'EL  000%TL 00904 0oo'6e  00g'Z9  000'9R 00S'+9  000'ES  00S'ke  000'08 009'8% g4
pog'ge  00D've gos'ze  O00'E®  00%'6L  DOO'BL 003 E poo'ss  O0S'EL | D00'CL gos'nl 000’68 pos'z8  0O0'98 o0S'ye  000'€R  008°19 gop'oe  00¢'8s  000°L8 ¥
000'pE  00S'Z8  000'L8  00S'BL 000l 0099  ooo'aL  008'eL 000'z. 008’04  000'69 g0c'z9 Q0009 0DSHO oog'E@  008't9@  0D0'0®  00g'8g oo0'2s  008'SS gl
005’ 000'l8  0O%'6L  QO0'BZ  00S'9L Qoo's.  QOS'EL  DOORL  0OS'eL  00U'ES gog’a oo0'g9  00g'%E  00O'ED cog'la  000°09 QDS 000°LS gog'es  QDOS F43
00018 005'64 aoo'ss 008'aL 000'SL oog'el o'z, cogol  ood 59 Qog'ze 00099 00599 DOO'ES 00519 000'0% 005'85 000'2S 009'sS 000'vS 008'2e 3%
gog's.  QoO'BL  00S'BL po0'sZ - 0o0s'sL  Q00'ZL  DOS'OL Quo'ée  p0gLS 00099 Q05?3  000'g9  00gMe goo'op  00S'88 OO0/ DOS'ss  00O'pe  00S'ES 000°Ls 11
000'8.  00S'9L  000°GL  ODS'EL 000'zZ  00G'0L  000'69 00818 000'9g 0089  0D0'E9  00S'Ie 00009 00489 00D'.S o0g'sg  000'%S  DOS'ES o00'Le  00§'6¥ [
0z 61 g} L} 9} gl vl £l Zl b o) 6 8 L 9 G ¥ g T 2 [avis
dzLs daLs 431s dz1s HLS 4318 d=ls J3Ls dE18 ddis d=1e d=1s dals d31s daLs EEIRS da1s 4318 LS 4318
2z 0211 BAILOEAAHE ’
FNOIAHOS ADYVIVS

|1l WRPUIPPY



0008zl 00S'kzl  000'0Zh  ODS'BLL  00O'ZLL  QOS'GLL  OOO'PRL  ODSZML  ODO'LEHE Q0S'B0L  00C'80L 00890  0OU'SOL  ODS'E0L  000'Z0L  00S'00) Q00’66 0Q5'A6  000'96  00S'%6 i
00S'LZL  000'0Z} 009'gHl  O0Q'ZML  008'9lL  000'LL  00§EHk  00C°LKL  DOS'6OL 000'80L 00S'90} 000'G0+  O0DG'EDL  000'ZOL  00S'00F  000'6E  00S'L6 00096  0QOE'¥E  000'E6 Le
000'0ZL  00S'@LL  QO0'ZL.  QOS'SEL  000%Ee O0OS'ERE  000'LLE  OOS'GOE ooo'sal  0og'eol  000'sQL  QOS'EGL  OOUZOL goc'o0lL  000'66  00S'Z6  OD0'98, 00S'YE  OO0'EE  O0F'L8 1]
00g'gll 000'ZbL  OOG'GML  000'%LL  0OG'ZLE  QOO'LLE  0OS'60L  00Q'R0L  00S'80L 000'COL D00l 000'Z0L  00G'00L  000°G8  009'26  0Q0'98 gog'v8  000'S6  00S'L6  000'08 ae
000'ZLL  QO'SLL  ODOkLL  00S'ZHL  QOD'LLL  OOS'60F 00¢°80L  00S°S0L 000'90L  DOS'ED}  QOO'ZOF  00Z'00F  OOO%BE Q0g'/6  000'S6  00S¥E  000'8B  OUS'LE pop'os  009'E8 127
00G'6LL  000'WLL  Q0G'ZLE O0DO'LLL  00G'60L  OO0'B0F  QOS'S0L  000'S0L  O0S°EQL- 000%z0L  009'00L 00D'SE  00S'A6  000'9B  0O0S'PE  OCD'ES 00S't6  000°06  009'88 ©  000°A8 £
QOO'WLL  0O0S'ZL)  OOD'LLL  COS'E0L  ODO'8DE  (DS'00L  00D'SOE  00SE0: 000'Z0L  0QS'00) DOO'GB 00§26 000'9B 00%'y6  ©000'RS  00%'L6  DOO'DF  QO9'ER oog'zg  00S'SB ZE
00S'ZL: 000'LLL  OOS'60L  000'80L  0O0S'80L 00090l  OOG'E0L  Q00'ZOL  00S'0CF 000'S8 00926  000'6B  00S'Y6  000°S6  0OS'LB  00O0'08 cos'gs  000'28  00&'s8  0OQYE X
000'tLlL _O0S'60L  00D'80L  00S'S0L  000'SOE pOS'E0l  oDO'ZOL  OOS'Q0L  DOD'S6.  00ZA6  0Q0'96 00S'¥6  DNO'EE,  00G'LE 000'06 , 005’8 OpO'@  0DS'SR goo'vts  00S'%E8 oe
009'60l  000'S0} 00S'90L 0D0O'G0L  00S'€0l  000Z0L  00§'00L  OOC'6E 00S'.6 000'98  OOS'YE  ODO'S6  00S'L6  000°06 00988 000°48  00S'SR®  000'YB 00928 QO00'LB 6z
coo'g0l  00%'90lL  000'SOL  DOS'EOL  000'Z0L  00S'00F  DOOTEB 00546 000’98 0OS'PS  0OD'SE  O0S'M8 Q0005 00S'ER 0008 pos'se  QOD'PE,  00S'Z8  O00'le ODYEL 8z
00g’80L 00060, 00S'€0L  000'Z0L 00S'00L 000'66  00S'Z6  000'96 00S'¥6  000'€6  00¢'he 00008 00S'98 0008 00S'GR ooo'v@  009'Z8  000'MB  00S'6L  000'8L 1z
GOO'GOL  00G'S0L  000'Z0L _ 00G'00} 000'B6  0QS'Z6 00086 0OE'YE OOD'E6  00S'16  ODO'0S  Dog'RR  000'8 poc'es  000'PB  00S'ZR  000'LR  oOsTe.  OOO'RL  0O0S'OL gz
00g'S0L 000'ZOL  0OS'00L  000'66 006 000’98 005’6  000'G6  O0OS'L6 00008  0Dg'ss OO0z Qog'aR o0o0'vs  009'z@  000'M8  0OS'BL  0OO'RL  009'9L  0OD'SL 14
000'Z0}  OOS'dOL 00086 OOS'A6  000°96  O0SYE Q0SS O0DSLG 00005 QOs'sg ODD'Z8  00g'SE 000'YR ooS'Z8 00Ol O00S'6L  000'RL  00S'SL  0DO'SL 00g'8L ¥z
00S'00L 000'S6 002G 000'96  009'v6  ODO'E6  00S'L6 00006 gogee  Ooo'z@  0og'se  DOO'pe 00928 000'k8  009'GL Qoo'g.  00§'0L  00D'9s  00S'EL  000'EL €%
DOC'EE  00SZ6  000'9E  00S'¥6  00C'ES  OOS'LE. 0008 oog'ss- . 0QU'JR  QDE'SR | 000'E  0DOEE 000’18 00G'SZ  DOO'BL  00%'9L  0OU'SL oug'eld  OOo'zZ  00S'0OL zz_
00g'Z6  000°96  00S'¥6  ODC'S6  0OS'LG  000°08  00S'88 000’z oOg'es  ooo've | oog'ze 000k 009L  OOO'BL 00g's.  000's.  00g'eL-  000'ZL 00’04 000'69 1z
Q0’08 0096  ODO'SE  OOSLG  0OD'06  0Os'8R  DOQS | gog'se  0OO0%E gng'ze  000'te  OOS'SZ 000’8l O0S'SL D00'sL  OOEL 00022  00S'DL  000's9 00529 oz
009'v6  000'E6  00S'h6 00006 005’88 000ZR  0ogieR 000w 00STR 000t 0096 000'8L  00g'9L  000SL  00S'EL  000'TL pog'0.  000°69 00§49 000°99 6l
Q00'B6 00416 00006 00S'8R  000WAR  009'SB ooo'%%e  005'Z8  O0C'LR 0096 000'BL  OOE'9L 000'SZ  OOS'e.  QOO'gL  00S'0L  Ogo'Be  00S'Zs  ooo'eR 008'%8, 1)
00S'LG G008 ODS'sg 000 8 00C'GR  000'¥e  00S'E8  000'L8  00S6L 0008,  00§'0L 000'GZ  0O'EL  000ZL  00S'0L  O0U'E9 009'/8  000'09  OOG'¥e  000'ES Ly
00005 Opg'eR QOO 00S'eR 0008 Q0g'gR  000Cke  00G6L ooo'gl 0089l 0O0'SL  QDSEL goo'zz  00§'0L  0U0'6S 00948 000'aS 00%'¥@  000'€3 00919 95
oog'eR  000'Z8  00S'g8  0OO'Y8  009Z8  0OUL8  00S'6L  OO0'RL o0g's,  ooo'el  oog'eL 000 Q0g'0L 00069 0089 000'08  00§'¥B  000'€e  00S'LO  000'09 sl
gop'2e  00S'Se  OOD'PB  0oE'ZR  OOOTLS  00S'EL  000'BL 0089l Qog’'s.  oOg'eL  opo'zZz  0OS'0L  OOO'G9  00S'A9 gop'es | 00S'¥9  000'ER  00S'k8  000°09 oog'ag 4]
oos'se  000%8 00878  000'k8  00S'6L  00Q'BL  00S'9L  Q00'SL  00S'EL 000'z. 00904  000'69  00§'Z8  000'98  00S'¥9  000'ES  0OC'LO 000’08  00&'8§  000'2S €l
ooo'bg  0OR'Z8 000l 00S'BL  0OD'RL  0O9'9L  OOO'SL  QO9EL  000TL. gog'oZ 0006 009’28 00099 00S%E Qoo'ed  0DS'LS  000'03 Dog'eS 00026 00g'SE zr
00s'ze 0008  QOF'EL  00O'B.  00S'9L  000'SL  00Q'EL 000z, ooB'0L 000'69  00S'Z9 -000°98  009'¥9  0OO'E9 opg'Le  000'09  00S'8Y - 00026 009'Ss  000'vQ 3]
Q00'LE  -00S'SL  O0O'EZ  QDS'9L  OOD'SL  OOS'EL  GOO'ZL  00S0L opo'pe  QO0S'ZS 000’89 00S'y9  DOOES 005l 000'03  ODS'BS 00028 0Dg'ss  000'%E  o0g'Eg oL
00S'6.  ODD'SL  ODS'94  000'GL  O00S'EL 00022 009'0L  000'66 00219 000’8 0059 O000ED 008 00009 0DS'RS 000443 008'5S  000'YS  008'22  000'LS &

0z 61 8L Ll g1 S v £l zh bk ol 3 ] L 9 g ¥ € z 3 £

JILS dFls daLs dais 4d1s dais dals Jas 43ls dals d3is d3aLs da1s dals dals diLs daLs dELS d=1s d=ELS

§Z02/W1 SALLOFLT
IINATHOS AUV IVS

Al wnpusppy



Joa'eet

gog'Lel

Qu0'0ZL

0ps'8t)

QO0'ZLL  00S'SLL  00O%LL  00S'ZLL  000'LLL  OOS'EAL 000'80F Qo5'sol 000501 OOS'ECL  DDQZGL ODS'00L 000’66 008'Z6 00006 DOS'YE 8¢
J0§'42}  000'0Zh  00S'8LL  QDO'ZLL oog'clht -DO0'PLL  00G'ZLL T 0004 L1 00S'60L  000°80L  009'90L 000°'G0L  QOF'E0L  000'Z0L  DOG'0OF  O00'GE  0O0U'L6 000'06  00SPB8  0OO'ES g
J00°GzL  00S'8LL  DOOZLL  OOS'SEL  DOOYLL  ODS'ZHL  000'WLE  ODS'E0L  QOO'EDY gog'opl  0OG'SOL  00S'SD:  00C0'EDE  0GS'00L D006 00946  00D'O6  005'%6  OOO'E6 0056 ae
gog'ell  QO0'ZLL  QOG'SLE  DOO'PLL  0OS'ZLL  00C'LLL  009'60F  000'80L 00%'e0f  000'SOL  DOS'E0F  OBO'Z0L  009'00L  000'E8 Q0g'/6 000'06  00%'PB  OO00'E6  008'L6  000'08 -1
QO0'ZLL  00S'SLL  O0O'PHE  00SZEL  0OD'RLE  OOS'60L  QOO'BOF  0DG'HO0L ono'sal  0OS'R0L  000'Z0L apg'00lL  0O0'SE - 00S'L6 00086 00S'PG QD0'6  OOSLE  QOD'06  Q0S'BR 14
pOS'SLL  000'bLL  OOS'ELL  00C' il Q0S80 000°@0L  00S'60L 000'SoL  00G'E0L  0DO'ZOL  00S'00L  OOOBE 00946 poo'as 00g'v6  00O'EE Qos’L6  DOG'0B  008'88 ooo'.g -, €8
0no'¥L)  00S'ZHL  DOO'LLEL  0OS'80F  Q00'8OLF  ODS'90L  .000°'SQL gOg'E0lL  000'ZOL  00S°00L OO0'6E  00S'.6 000G U0o'ys  OO0'SS  ODSLE 00006 OOg'ee  000'Z8  00S'GB ze
00%'ZLL  O00O'LLE  00S'G0L 00080 009'90F  000°GOL  0OS'ED: 000204 00%°00L 000'66  00S'Z6 00098 008G 0008 00G'LG 00008 009'g8  000'.2  00g9'eR 0008 (57
000'LLL  0OS'BOL  000'ROL  006'SQL  QOO'SDE . QDS'E0L 00U'Z0F OOE'00L  000'66  009.6 Q0086 | 00S'PE  COO'SS  009'LE  OOD'0B  Q0S'eR 000LB oos'se  DOO'v8 00928 oe
Q0S'B0L  000'ROL  O0G'S0L  000°90)  COS'E0L  0OQ'Z0L 008001 000'66 Qoc’le 00086 0OS'¥6  OOOES  00G'LE  000'08 Q0s'8e 00028 DOS'S8  Q00'¥B  009'Z8  000'L8 62
go0'g0l  DOS'S0L  0OOG0L  OOS'EDl  000'Z0L  009'0DL  QOO'SE  ODS'AS oDo'ss  006'y6  000'EB.  00S'LE 00006 Oos'se DADMB o0g'ss  000'v8  ODS'@E 000'M8  QOS'EL 74
00G'90L  000'S0} 00S'E0L  COO'ZOL  00S'00L  0O0'8E  00G'.6  000'96  009'76 000'S6 00L& 000'os  00%'@s 000l 009°S8 goo've  009'z8  QO0'LB 00S'6L  000'BL 1z
gog’sal  00S'€0)  0DO'ZOL  0OS'COL  0O0'6S  DOS'6  0OU'SS 00SvE poo'gs  00S'LB | 0QOCOE  00S'8E Q00'/8  OOS'SR  000WR  00S'E@  OOO'LR  00S'GL aoo'gl DOS'OL a9z
pOS'EclL  000'Z0L  009'00L 0OC'6E  00G'Z6  000'06  00S'YE  000'E6 00916 Qoo ogg'ee  0o0'Z’  oog'es  000've 00978 000'Le  00SBL  000'RZ 00§'9L  000'SL <2
DOO'ZOL  DDSG0L  0O00'66  0OSA6 00098 00S'PG  OOEG  00S'LG 00D'06 _ 00S'ER  000°L8 gpg'se  0QO'YB,  008'ZR  0OO'LE QoS'eL  oo0'gL  00§'9Z  000'SL  00S'EL ¥z
00S'D0L  OO0'6G  00S°Z6 00096 ODS'¥6  000'e6  00S'LE 00006 oog'ee  0og'Ze@  00S'SB O0O've  00S'Z8 000'l@ | O0G'eL  000'8L  009'9L  000°9L  OOS'EL 000'2L £z
DOO'SE  00SUE QD086 0DS'PE  OO0'E6 00816 ooo'es  0Og'ge . DOO'.A 00SSB  000'PB ang'ze  0og'le  00S'EL - 00O'BL o0g'9.  000'SZ  0OS'BL  000'ZL  00S'0L ez
00S’26 00096 00S'YG  00C'EE  00S'L 000°06  00S'BB  000'Z8 goc'es 0008 o0s'ze 00Ol 00§64 000'8L gos'o.  000'SZ  O0S'EL  0OO'ZL  008'0L  0DO'69 1z
000’55 00S'P6  OOO'S6  DDS'L6  000'D6 00%'8B  O0D'AG  ODE'S8  DOOME oog'ze 000k 00S'6L  000'®L  00S'9L Q00'sZ  00S'S.  000'zL  0OS'0L  DOO'ES 0089 114
goS'vG  000'€6  00S°LE 00006 00s'B8  000'/8  009'sR  000'YE ooc'ze 000l OOBL  O00'eL  Q09'9L  000'AL Qog'E.  0Q0'Z. 0090 000’68 00§'LB  000'98 6l
go0'sé 00§16 00006 00S'e  O00ZR  DOSCE ooo've  o0g'ze 000'ke  00§'BL  OOO'BL ops'el  0OD'SL  OOS'EZ  ODOEL oog'oL  DOO'SS  O0g'/9  OOp'RE.  00S'B 81
005'L6 00006  00g'SsR 00028 0098 Q00's  004'Z8  00Q'LS Q0S'8L. 0C0'BL  00§'9L  000'8L  QOS'EL 000'zL  00S'0L  OO0‘6R  0DS'Z9  0DO'eS 0099 000'ED L
0pX'gs  00S'SR  O00'Z8 005’68 000'v@  00S'ze © o00O'Le  QOS'SL  OOWEL | 00S9L  QOD'SL | OOSEL goo'zL  00g'pL  0DO'E  00S'.S 00099 ood've  000'€S  00S'LS at
gDo'eR 000’28 gos'ee 000 O0g'E8  000'Le  00S'6L poo'aL  009'9L 000G 00S'EL  000'CL 0us'0L 0009 00G'Z8  000'99  0OS'Y.  0OO'ED Q0s't9  000'09 4%
guo'Z¢  Ops'se - 000%@  OOE'ER  000'E8  0OS'6L  DOO'SL  008'9L oop'sl  00S'EL  O0OD'EL  0QSDL 000'69  ODEZ9  00U'99 008 goo'Eg 00g'la  000'09  D0S'8S 143
gog'eg  000'WE  00S'ZR  OOUke  008'8L  000'8L  008'8l 000'sZ  00§'SZ  000Z. 00502  000'68  O0&'LD ooo'se  008'¥8  DOO'ES  0OSHS  DOO'09  QDE'BS 00028 £l
000'Pe  00S'Ze  00D'L8  O0OS'6L  0O0'BL  00G'9L  Q0O'GL  00S'€L 000'z. 00§04 ODOES gog'ie 00009 T DOS'YE gpo'eg  00S'LS 00009 DOs'ss.  000'.S og'ss T
gog'ze 000V 00G'BL  0DO'SL  009°9L  0OO'SL 00%'s.  Q00EZL  00S'0L 00068 00S'Z@ 000’99 Q0Sve 000't9  00g'L@ 00009  00S'8S  000'.§  009'SS  000%PE . L
ooo's®  00gBL ooo'BL OOK'9L o0U's.,  DOS'SZ  00O'z.  QOS'0L  -000'88 Q049 000°89 Qos'se  O00'6e  pog'le  ooO'ca  0DS'EZ  00DUS Qos'ss  000'YE  00S'CE 0k
00g'6.  000'8L  00S'9L  000'SL  00'€L  000'zZ  00S'0L _ 000'6Q 00S'Z8 00000 009 000°eS  00g'k8 _ 000°09 00g'gg ~ 00026 00g'SS  000'%S  008'z§  000'1& [

0z 6L gL Lb 9l gl Vi £l Zk [ ol 6 -8 L 9 § ¥ € T ! EGTT

dELS dg1s daLs dIFLS d31s daLs dH1s d31s 4318 d318 da1s d3is d31s ddis daLs d31s d3Ls da1s d3is 4318

9Z0Z/L{L SAILOAAAT
AINGIHOS AUV IVS

AWnpusppy



00S'bZL  000'€ZL  0OS'1ZL  0DO'0ZL  0OS'@LL  QOO'ZME  0OS'ELL  ODO'PLL  QOS'ZLL  0OCG'LLL  00S'S0L  0OD'SDL  00S'S0L gDO'sol  O0S'BOL  000'Z0L  005'O0Y  000'66 | ODS'L6 00086 8g
o00'ezl  00¢'LZl  000'0gk  OOS'BLL  000'Z4L  00S'SLL  000'FHE Q0S'zhL  000'LL}  0DSG0L- 0CO'E0L  O0S'@0L  00C'SOL  OOS'BOL  000°20L  00S'00L 000’66 00S'46 0DO'9G  00SvE it
0T'lZ.  O0O'0ZL  ODE'SLL  DOD'ZHL  0DG'SML  0O0'PLL  ODS'ZL  0OO'LLE 0OS'SO}  ODO'BOk  00Q'BOL  0OO'S0L  GOS'E0R  000°EOL goc'oDl  DO0'68  ODS'Z6  Q0D'SE  O00S'YE  OOD'E6 SE
000'0zF 0Q0S'BLL  000'ZLL 00S'SLL  00O'PLL  00S'ZHL  000'LLL 00S'B0L 0D0O'S0L  00S'00L  000'S0L  OOS'EOL 000'Z0L  009'00L . 00C'GB  OOS'ZG  000'96  00S'Y6  0OD'EG  QOS'LG ge
gog'gLl  O00'ZLL  00S'SLL  0OO'Phl  QDS'ZHE  0OD'LIL  0OG'60L  000'B0F  00S'80L  0OO'S0L goT's0l  00O'ZOL  O0S'00L  OOO'SE | 00S'26  ODD'9E  0OS'¥E  000'SB  0QGL6  000'06 e
000'ZLL 0DG'GLL  000'¢HL  00S'ZLL  0O00°HLL  009'60L  000'80} 00890 ~ 000'S0L  0OS'E0L  000'Z0L  00S'00L Q0066 00S'.6  000°86  009'¥6  000'E6  00S'L6  000'06  DOS'ed £
00%'GLL  OOOWLL  OOS'ZLL 000'biL  OOS'6DL 00080} 008901 QOO'SQL  QOSEOL _0DD'ZOF  008'00F  UOOBE 00846 Q00's6  DOS'¥B  O0Q'SE  00S'L6  0DO'0G  00%'8B  D0O'LS ze
000'7LL  00SZHL  0Q00'MLL  0OS'60L  000°80F  00S'90L  000'G0L  0OS'E0L  000'Z0L 00500, 000'G6  00S'Z6  000'96  00§'v6  000'EB  009'L6  QDO'OG 009’88 000'.8 00g'es e
g0g'zLl  O0D'LE}  O0S'80L  00C'EDL  00%'90L  00O'S0L  DOS'ECL Q00'zZ0L  00%'00L  O0Q'6E  00S'/6  ODD'96, | 005}6 000'E6 00S'L6 00008  O0S'88 00028 009'S8 00078 og
000°LLE  DOG'60L  0OC'BOL  0OS'90L  000'SDL  00S'€0L  000'Z0L  00S'00L  000'68 009’26 00098  00C'PG ~ O0O0'EE  00S'K6 00006 009’88 000'/8  006'98  000YR 005'28 62
008'604 0OD'SOL  OOS'S0L  OO0'G0L  OOC'S0L  O0O'Z0L 008001  OO0'66  0OS'Z§  QOO'BS  0OS¥E 000'eE  00S'ME 00008 00SEB apo'Ze  00S'se  000'bB  009'Z8  0OC'LS 8z
000'80L  009'90)  000°SOL  QOS'E0L  000'ZOL  005'00) 000'66  00S'[6 Do0'o6  00%'¥6 000G 00GM6 00006 00<'8R  0D0'Z@  oog'se 0008 005'Z8 000't®  009'6L 22
009’90}  000°'SPY  OOS'E0L  ©O0Q'TOl  0GS'D0L  QOO'66  UDG'A6 00096 0DS'YE 000'Ss  00S'L6 0006 00S'BR 0008 00S'SR  OO0KE gog'ze  O00'L8  00S'6L  000'8L f:r4
000’0l 00S'S0L  0D0'ZOL  00S'00L 000'S8  0OS'ZG  000'9E  00SPE  ODO'SB  0OS'L  000'06 0098 000%/8 gog'ce  Q00'vE  00gze 000'L8  00S'EL  00D'SL . 0QS'9L -4
g0g'epk  G0G'Z0L  00S'00F 000'86  00S'Z6  0OQ'@8  DOS'¥6 00066 00ZLE  OOU'OB 00g'e8 0008 00S'SR  00O'Y8  008'Z@  000'le  ODS'BL Q00'8Z  00S'9L  000'SL YT
Q00'zGL  00S'00L 000'6E  00S'/8  000'8  00S'P6  OOG'SE  00S'L6 00008  00g'88  O00'.B  00g'Se  000'YR 00s'ze  006'L8  00S'BL  000'®L  00S'9L  000'SL - OO9'EL £z
00S'0DL DOO'GB  00S'Z6  000'98  QOG'P6  OD0'S6  OOS'L6 _ 00006 005’88 000D 00868 Qo0'’®  O0DZ'E8  000'M8  ODS'SL OOD'BL  ODS'SL | 000'8L  OQS'EL 000'2L 2z
000'B6  00S'6  000'96 0066 QO0'EE  OOS'LE  000'06 | 00S'88 | 0O0ZR  0OGB 0008 0098 000°LR 00S'6.  0DO'BL  00S'SL  000'9L  00S'EL  000'ZL  00S'0L iz
005’28  000'95  00G'PE  OOO'SE  OOS'HE  0OD'OS  OOS'8R  OOD'/®  0OgS.  OOD'PR 0028 000l p0g'SZ  O00'sZ  00S'9L  QOO'SZ  0OS'§L  O00'ZZ  Oog'ol  000'ES oz
000’98  00S'¥6  000'66  00GL6  00O'06 009’8 Q0048 DOg'ee  000YS  009'Z8 0oL  00§'5. 000’8,  00S'@L  000'GL  QOS'EL  000'CL  00S'0L  000°68 0029 6l
00S'¥ - O000'E6  00S'I6  OOD'U  O0g'ee  O00'Z8  OOS'SB  0DOQ'PR 00928 oop'he  00S'EL  000'RL  00S'8L  0QO'AL pos'el  000'ZL  DOS'0L  ODO'GR  00S'.e  000'39 13
000B8  00%'L6 00006 00588 0008  00¢'se 000w 00s'E8 0008 006 Q00'8L  00G'S.  000'SL pog'e.  000'ZZ  00S'OL  Q00'68  00€'[8  000'99 00949 Lv
Q0G'L6° 000'06  0OS'88  000'Z8  ODS'sR  000'p8 - 0OS'Z8  000L@  ODS'SL  OOO'BL 00S'9L  QODSL gOs'sL  @00'ZL Q0504 000'68 00849 opo'gs  0DG'Pe  OOD'ED 91
0DC'08 009’8 00028 009G 000'PR  ODSZR 00Ol 00G'BL  DOO'RL  00S'9L  O0U'GL  O0SEL  000TL 00g'0.  000°'68  00S'28  0DO'99  009'¥8  OOD'E8  00S'E st
o0s'e®  000'Z8  00S'S8  OpO'YE  DOS'Z@  000'le  QOs'BL  000'RL  00§'8L 000'6.  O00S'EL  000'ZL  00S'0L  DOO'GS apg'z9. 00099 DOSP  DOO'ES, 00818 00008 I
000'/8  00&'S@  QO0'bR  DO9'ZR  000'L®  OOG'EL C 000'8Z  009'9L  000'SL  00€'6L 000%zZ  009'0.  O00C'60  DOg'Z8  000'09°  008'v8  000°EB  00SL9  000'08  QOE'ES €k
005'sg  Qoo'b@  0DS'EE  Q00'K8  00S'BZ  OOD'RL  QOS'@L  DOO'SL  OOS'SL  00O0'TL  00€'0L  000'6S Q0S'Z9  000'SS  Q0g'PR  OOD'EY  00SL9 00008 QDS'RS  0D0US 41
0008 008'Z8  000'LE  O00S'6.  000'R.  00S'0L  ODO'GZ  QOS'EL  000'Z.  00S'0L 00069 gos'zo  000'99  00S'PD 00069 0DS'Le  000'09  009'8S 00028 ODS'SS 8
g0S'zR 000'Le  ODS'6L  0OD'RZ  00S'9L  OO0'SL  ODS'EA  DOO'ZL  Q0S'0L  00D'BS  005U9 oog'os  00S'e  ODO'ES 0089 00008 00S'SS 0DO'Z9  00S'SS  0D0'pS 1%
000'l8 0096,  000'8.  00S'9Z  Q00'GL  008'€4  000'Z.  00S'0L 00088 00829 _ 000'99 00959 000'ES 00939  000°09 005’82 000'26  008'Sg  000'vS _ 00828 5

0z 6L 8t Lb gl sk ¥i £l zi 1) 0t 6 2 L 9 [ ¥ € z L aavy
d1s daLs daLs d3is dzLe dais d3Ls da1s dals dals 4318 da1s d3is d3ls da1s d3ls d3Ls d31s dals d31s

LZOT/L ) NL0FHAS
FINAFHOS AUVIVS .

i\ Wnpuappy



00S'vZL 000'EZL 00GLZL DO0OZE  O0OS'8HL  DOO'ZLE  00S'SHL  000'¢lL  008'ZHE  0OD'LLL  OOS'BOL goo'sol 00Ol 000Gl OOS'EOl  OOO'Z0L  009'0DL  000'B6  00SUS 000'36 ae
00C'EZL 009'lZl  000'0ZF QOY'8LL  QO0'ZLL  Q0S'GHL  000'PiL  00S'CLE  000'LLL  00S'60L  Q0O'8OL 00590l  000'GOL  00G'E0l  000°Z0L  00S'00L 000’66 00§'Z6 000’86 Q09'wS y1
00S'lzy 00D'0ZL  009'BLL  OOO'ZLL  00S'@hl  000'%LL  OOG'ERL  QO0'LML  00S'60L  QOO'ROL opg'apl  000'COL  OOS'E0L - 000'20L  O0&'00L  Q00'6E Q0SB ooo'gs  0OS'YE  DOD'EB ae
000'0Z, 008'8LL  00Q'ZLL  Q0S'SLL  00Q'¥LL 00S'ZhL  ODO'LEL  00S'60L  000°BOL  0OS'80L  00O'SOL 00S'E0l  000'Z0F  00S'00L  O00'66  009'Z8 000’96 009'¥6  000'E6  00S'LS 58
QOS'ELL  000'ZLL  00C'€LL  ODO'PLl 008'ZhL  00C'BLl  ODG'SDL 00080}  0OS'S0L  0OCSDL Qog'e0t  000'ZDL  00S00L  00U'6E Q0g'Z6  DO0'9E  O0SPE  QOO'BE 005’6 00D'0B e
Q00'ZLL 009°GLL 000'VHL 0OS'ZLL  000°LLL  0OS'60L  000'80F  00S'90L  0DO'SOL  ODS'ECH 000'z0L 00S'00L 00066 00§'Z6  000'9B  009°P6  000'EE  009°}6 000’06  009'88 £e
00S'ShL  000'PLL 00SELL. O0O'KLL  OOS'60L  0O0'S0L  00S'S0L  0OO'SUL  OOGE0L  ODOZOL 008’00l OUO'SS 00§26  000'98 | O0S'PE  000'S6  00S'LE 00008 Ops'sg o0okE | ZE
0O0'PLL  00STLL 000°LLL  O00S'60L  000'80L 00S'90L  000'S0L  00S'€0L 000°Z0L  00G'00L  00C'6B 00g'Z6  000'96 00S'¥S  000'e6  00S'L6 00006  00S'88  O0U'/8 005’8 24
00S'ZLL  00C0'kLL  ODS'60L  000'80L  Q0S'SOL  0OD'SGL  OOZ'E0L  ODUZOE pOS'00F  DOO'6E  O0S'Z6  0DO'9S  OOS'YE  ODO'ES 00¢'t6  (O0'06  00S'@@ 0008’ 00SG8  000'%E ag
000'LlL 008'60L 000'g0F 0DOS'90L  000'SOL  00G'E0F  000'Z0L  00S'00L  000'66 0026 Qo0's 005G  O0D0'E6  00g'LG  000'08  00S'é® 00028 - 00E'EB o008 00928 62T
QDG'60} 000'80L  00S'90L  OOD'SOL  OOS'S0  DO0'Z0L  00S'00L  QOO'6E 005’26  00D'S6  0OS'¥6  QOD'EG  DOS'ME 000'06  ODOS'RE  0OQZ8  00g'sg 0DobR  (0S'ZE 0008 . 32
000°20L 005901  000'COL  00S'€0L  000°Z0L  00S'00L 000’68 009’26  000'96  0OS'¥6 000'S6  006'L6  000'06  oog'ge  000'48  00S'Sg  000'%8  009'E8 000't8  00S'6GL P
QDS'S0L  ODO'SOL  OOS'epL  0OD'ZOL  0OS'00L - OOD'SG 00826 ~ 00086 00S'%8 | OOO'ES opg't6 00006 00g'8R 00028 00S'SE 000 obg'ze  ooo'te  00%'6L  000'8L 92
000'0}  00S'€0l  000°Z0L  0OZ'00L  000%66  009'28 00006  00S'¥  000'ES ~ 00S'k6  GOC'O  0OS'88  000'.8  00§'ss  000YS 00g'za  000'k@  00s'e.  000'8L  009'9L :74
005'€0lL ' 00020}  COS'00k 00066 009'[6 00006 QOE'YS 000'SE  00Y'LG  0QU'UB  00g'88 Q008 Q0g'SR 0008 ODS'EE 000'l8  OOS'GL ooo'gZ  Q0s'sZ  000'SL VT
-000°Z0L  00S'00L 000'66  .00S'ZG6  000'S6  00S'¥8 000G Q0S'ke 00006 005ES 000'z8  00g'GR  000%e  008'Z8  000'ke  OOG'EL  000'RL  00S'8L gog'si  009'el £2
00S'00F 000°66  ODS'Z6  000'98  0OC'¥6  000'E8  00S)6 ooo'os  Q0S'ER.  000'/8  Q0E'S8 0008 00s'zé  000'L@  00S'6L  000'RL 00S'GL gog'ss,  008'EL  DO0'EL zz
000'66  00S'A6  000'96  OOS'P6  QOD'ES  00G'LE 00006 008’88 000°Z§° o0og'e®  000'v@  00gZg  000'ke  OOG'AL  000'8L 00g'92  000'Gl  00g'EL  000'2ZL  00%'0L 1z
00S'Z6  O0C'SF  DOS'WE  ODO'E6  O0S'KE  QDD0S  00%'Ee 0008 009'SE o00'b®  00S'Z8  DOO'LB | DOS'BL  0OD'BL 0Dg'eL  O00'GL  OOS'EL  00DL  00S'0L 000'68 oz
000'08  00S'PG  000'S6  00S'L8  000°0G  00¢'88  000'28  0DO'GR 0008 009'Ed oG0'le  00S'6.  oOpo'el  00g'el  000'sL  O0S'eL  000'ZL  00S°0L 000's8  00S'LY [
QOS'b6  000'S8  00S'L6  0O0'0E  0Og'ER  ONO'ZB  00S'SR 00O O09'ER 00ole  DOS'EL . 00C'BL  O0E8L ooo'gl  ODSEL  OO0'ZL | DOS'OL 000G nog'le . oo0'eg 1%
000'e6  00S'L6 00006  00S'g  000'Z8  0OG'Ge  000'P8  00S'Z8  000'L8  00S°GL ooo‘a.  009'9Z  oOD'G.  00g'€L  000'ZL  00S'0L © 000'6  004'L 000'99  00S've LL
006''6  000°08  0OS'@B  DOD'ZE  DOS'ge  000'pE  008'Z8  000k§ | ODS'EL  ODO'BL 00g'9L  0Q0'sZ  QOS'EZ  000'ZL  00ST0L ooo'sa . 00%'Z8  ODO'SY  0OS'vS  DOO'ES at
00006 00§'88  QOO'Z8  00g'S8  000'Y8  00g'ZR  000Le  00s'8L  000'RL - Qog'e,  oQg'si  opg'el  000%ZL  o0%'0L 00069 00919 000'09  009YA  000'€8  00G'L9 51
pos'ss  000'Z8  009'98 QUo've  o0s'ze 000’8 gus'e.  ooo'gl  oog'ed  OoO0'sZ  QOY'EL  O00'ZL  0OSDL goD'BS  00S'Z9  000'99  O0OG'YD  -000'€9  ODS'LS 00009 22
Qob'z8  00g's@ 000 O0S'Z@  000'ke  O0OS'EL  000'8L  QDS'eL  000'SL o0c'e,  oOO'Z.  00g'0.  000'68  00S'Z8 000’99 00S'v8  O00'ES pog'Le 00009 009'89 el
gOg'Ss  000'v@  O0S'Z@  oo0'ke DOS'RL  OOU'BL  0OS'OL  00D'8Z  OOS'EL oog'z.  00S'0L  0O0'63 Q0SS poo'ss  OUG'bS,  0OC'ES  DOS'LS  0O0'0S  OOS'BS  000TLQ 41
oo0'ba  00S'ze  000'L8  00g'eL  000'84  002'BL  OO0DSL ood'e; 00DZZ  00d'oL  000'6S | 0099  000'69  009'Ye goo'Ee 008'L9 00009 008'8S 000G 00§'SS L
o0g'ze  000'LR  ODSGL  000'8L 0099  OOO'S.  OOS'BL  000'ZZ  00S'0L  gOC'ES gog'ze  000'88 005 0Q0'sl  00SLE 000'09  O0OS'8G  QO0UZG  OQE'SS  QDO'VS ol
000°18  009'6/  000°8L  00S'9Z  000'SA  OOS'€L  000'Z 0090 _ 000'88 0019 000’00 00S'Y9  000'€8  00G't9  000'09 009'8G _000'29 005'ag  000'p8 008’29 6
0z [ 8} Lb 8l gt vl £} zi ¥ [ 3 8 L 9 § v € z b EGT
daLs d3Ls dals dals dElLs da1s d3is dals d31s dals d3aLs d3ls da18 daLs d3is daLs 43S dals aaLs daLs
8Z0%/1/1 FMLOFAS
FINAIHOS AUYIVS |
[IA Wnpusppy












